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PREAMBLE

The Catholic Teachers of the Toronto Catholic
District School Board are called, in many ways,
to bring the gospel values of faith, hope and love
to each and every child entrusted to their care.
This mission of Catholic education is realized by
a philosophy of living and learning which is
rooted in and supported by our tradition and
faith. The legacy of Catholic education lives on
through each and every educator who recognizes
and believes in the gifts of self and others, and
who joyfully communicates the good news to all

God’s children.

The Toronto Catholic District School Board
and the Toronto Elementary Catholic
Teachers OECTA Bargaining Unit are
committed to improve student achievement,
reduce gaps in student outcomes and
increase confidence in publicly funded

education.

The parties are committed to meet the above
expectations through collaboration and

cooperative efforts.
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THIS AGREEMENT made as of the 27th day of November , 2008
BETWEEN
TORONTO CATHOLIC DISTRICT SCHOOL BOARD
Hereinafter referred to as the “Board”
OF THE FIRST PART
-and —

THE TORONTO ELEMENTARY CATHOLIC TEACHERS OF THE
ONTARIO ENGLISH CATHOLIC TEACHERS’ ASSOCIATION

Hereinafter referred to as the “Teachers”
OF THE SECONDARY PART

Whereas the Collective Bargaining Committee has been appointed by the
Teachers to represent them in meeting with the Board to establish salary
schedules, allowances, benefit plans and certain conditions of employment related
thereto for the school years 2008/2012 including a procedure for settling
grievances arising under this agreement;

AND WHEREAS the Board and the Teachers have entered into this agreement
for the above recited purposes;

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration
of the premises and the covenants hereinafter expressed and contained, the Board
and the Teachers do covenant, undertake and agree the one with the other as
follows:
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ARTICLE 1
DEFINITIONS

"teacher" shall mean any employee of the Board who falls within the term
"teacher" as defined in the "Education Quality Improvement Act” who isa
Part X.1 teacher engaged in a teaching function and is an elementary
school teacher, and includes elementary school teachers of continuing
education as defined by the Education Act R.S.0., c.E.2 (1990) and the
regulations pertaining thereto and is a member in good standing of the
Ontario College of Teachers, but does not include a supervisory officer, a
principal, a vice-principal, an instructor in a teacher training institution or
any individual teaching on a Letter of Permission.

"elementary school teacher" shall mean:

)] ateacher whose entire assignment includes only elementary school
responsibilities; or

i) a teacher whose assignment includes both elementary and
secondary school responsibilities, and who previousy was an
elementary school teacher with this Board; or

iii) a teacher whose assignment includes both elementary and
secondary school responsibilities and who was not previously an
elementary school teacher with this Board, but who chooses to be
an elementary school teacher; or

iv) a teacher who is defined as an "elementary school teacher" under
1.01 (b) (ii) or a teacher who opts to be an elementary school
teacher under 1.01 (b) (iii) shall remain as an elementary school
teacher until the teacher's assignment does not include any
elementary responsibilities.

"elementary school teacher” shall mean "teacher” and vice versa, as
appropriate to the context.

"secondary school teacher” shall mean:

i) a teacher whose entire assignment includes only secondary school
responsibilities; or
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i) a teacher whose assignment includes both elementary and
secondary school responsibilities, and who previoudy was a
secondary school teacher with this Board; or

1)) a teacher whose assignment includes both elementary and
secondary school responsibilities and who was not previously a
secondary school teacher with this Board, but who chooses to be a
secondary school teacher.

iv) A teacher who is defined as a "secondary school teacher” under
1.01 (d) (ii) or a teacher who opts to be a secondary school teacher
under 1.01 (d) (iii) shal remain as a secondary school teacher
until the teacher's assignment does not include any secondary
responsibilities.

"part-time teacher" shall mean a teacher employed by the Board on a
regular basis for other than full-time duty.

"elementary school" shall mean a school where programs from JK to
Grade 8, may be offered, under the jurisdiction of the Board, but does not
preclude other organizational structures.

"secondary school” shall mean a school, where programs from Grade 9 to
12 including an adult education centre, in which secondary school
programmes are offered under the jurisdiction of the Board, but does not
preclude other organizational structures.

"placement” shall mean the category and qualified experience placement
of ateacher within the salary scale(s).

"school year" shall mean school year as defined by the Education Act.

"position of responsibility” shall mean, resource teacher, and assessment
and programming teacher.

"OECTA" shall include elementary school teachers employed by the
Board.

“Representative” of OECTA shall mean the President or designate(s) of
OECTA.
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1.03 (a)

(b)

"surplus” in reference to a teacher or teachers means a teacher or teachers
whose services are not required by the Board in a particular school or
other workplace. "Surplus' in reference to a position means a position
which is no longer required by the Board in a particular school or other
workplace.

"redundant” or "redundancy"” in reference to ateacher or teachers means a
teacher or teachers whose services are not required by the Board and who
has been laid off or has been notified by the Board that such teacher is to
be laid off.

“itinerant teacher” shall mean a teacher who is required to teach in
mor e than one (1) school/workplace.

“supernumerary teacher” shall mean a member of the Bargaining
Unit who has not been placed in a permanent open position.

“period of leave” shall mean the total number of days that a teacher
was on leave with or without pay across all adjacent leaves including
statutory leaves.

“temporary open position” shall mean a vacant teaching position for
which a teacher on leave of absence has the right of return. Such
position shall be for the duration of one school year (September to
June) or the remainder of the school year .

“permanent open position” shall mean a vacant teaching position for
which no teacher is assigned. This includes, but is not limited to,
those vacant positions created due to new or expanding schools, new
or expanding programs, retirements or any position to which a
certified teacher isnot assigned.

The Board shal continue to develop and maintain role descriptions
including major duties for positions of responsibility. These descriptions
shall be completed by September 1, 2000 and shall be regularly updated
thereafter. These shall be placed in the Human Resources Manual and/or
other document(s) readily available to teachers.

Probationary status shall mean that a teacher has not yet achieved
permanent status.

Permanent status shall mean that a teacher has successfully completed the
required probationary period.
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The school year shall be comprised of one hundred and ninety-four
(194) school days and no teacher shall berequired to work in excess of
one hundred and ninety-four (194) school days unless so deter mined
by the Ministry of Education.

ARTICLE 2
SCOPE

The Board recognizes the Ontario English Catholic Teachers' Association
as the sole and exclusive bargaining agents for its elementary school
teachers in all matters pertaining to the maintenance, interpretation
and renewal of the Collective Agreement including any Board or
Ministry of Education initiatives affecting members of this Bargaining
Unit.

This agreement applies to al elementary school teachers employed by the
Board at any time during the term of this agreement.

Every teacher employed by the Board shall be either an elementary school
teacher or a secondary school teacher or choose to be an elementary
school teacher or a secondary school teacher in accordance with Article 1.

The Board shall not pay a newly employed teacher a salary higher than
that being paid a member of the incumbent staff having equal
qualifications, qualified experience and responsibility.

The Board shall not require any member of the Bargaining Unit to
participate in the evaluation of another bargaining unit member.
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ARTICLE 3

PLACEMENT-QUALIFICATIONS

Subject to the other sections of this Article, placement of teachers shall be
determined in accordance with "QECO Teacher's Quadlifications Evaluation
Programme 5" (hereinafter referred to as "QECO 5").

Teachers shall submit to the Human Resources Department of the Board:
() their QECO 5 Statement(s) or Letter(s) of Evaluation, and

@ii)  al certificates and documents on which the QECO evaluation(s) may be
or was based and evidence of any additional qualifications for evaluation
and category placement by the Human Resources Department.

All such statements, letters, certificates, and documents must be submitted before
any evaluation and category placement is effected.

Successful completion of the year at Lumen Vitae, Divine Word, the "Master of
Theological studies' program offered by St. Augustine's Seminary prior to
September, 1992 or equivalent is to be equated to five (5) university courses for
advancement to Category Al.

Successful completion of the courses in Religious Education offered jointly by
OECTA and OCSTA or AEFO and AFCSO respectively, or the "Masters or
diploma programs in Theologica studies’ offered by St. Augustine's Seminary,
will be recognized in the same manner as a university course for advancement to
Category Al.

No teacher who was evaluated correctly for placement purposes under the
processes of evaluation in effect prior to the introduction of QECO 5 shall have
that teacher's placement reduced because of QECO 5.

Teachers with recognized university degrees who hold only the Certificates for
the teaching of French to English-speaking pupils will be placed in Category Al.

A teacher who before the beginning of any school year has met all the conditions
required for a higher placement or other salary adjustment due to annua or
special alowance is entitled to the appropriate adjustment in salary retroactive to
September 1 of that school year.

Any teacher is entitled to the adjustments in salary referred to above if the teacher
has completed and has delivered to the Human Resources Department by
November 30 the appropriate year’s Category Upgrading Form and has submitted
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proof of qualifications by June 1, of the school year for which the adjustment is
to be made.

A teacher who before January 1 of any school year has met all the conditions
required for a higher placement or other salary adjustment due to annua or
specia alowance is entitled to the appropriate adjustment in salary retroactive to
January 1 of that school year.

Any teacher is entitled to the adjustments in salary referred to above if the teacher
has completed and has delivered to the Human Resources Department by March
31, the appropriate year’'s Category Upgrading Form and has submitted proof of
qualifications by June 1, of the school year for which the adjustment is to be
made.

No teacher shall be placed in a grade assignment for which the teacher does not
hold the appropriate qualifications without the teacher’ s written consent. A copy
of all such letters of mutual consent shall be filed in the teacher’s official file
and a list of all teachers who sign letters of mutual consent shall be
forwarded tothe TECT President no later than October 30.
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ARTICLE 4
PLACEMENT-EXPERIENCE

All previous qualified experience to the maximum for category will be
credited. "Qualified experience" shall mean with respect to any teacher
hired effective on or after September 1, 1978, full-time or part-time
experience

i) gained as a teacher or other acceptable equivalent experience
while under contract with the Board as a person qualified at the
time as ateacher in Ontario, and

i) gained teaching in Ontario or anywhere which, if the teacher had
been employed at the time in the Province of Ontario, would have
been credited as experience under the statutes or regulations then
in force in the said Province, but excluding experience gained
while on adaily or hourly rated basis.

Unqualified teaching experience will not be credited except teaching, as
approved by the Board, in a Canadian University or an Ontario community
college effective September 1, 1986.

For the purpose of determining placement, qualified experience as
documented shall be determined and credited as of September 1 each year.

For the purpose of determining "years" of experience, a"year" shal mean
the ten (10) month period from September 1 of one year to June 30 of the
immediately following year, both datesinclusive.

Notwithstanding paragraph 4.04(a), if a teacher has, in addition to a
completed year or years experience worked for a period (hereinafter called
a"short year") five (5) months or more but less than ten (10) months as of
September 1 during the term of this agreement, such period shal be
deemed for the purpose of experience to be afull year of experience.

To determine the number of months so worked,

)] the total number of teaching days worked in the particular school
year shall be divided by the average number of days per month in
such year, and

i) a short year shall have been completed if the teacher had worked a
number of school days at least equal to the number of school days
in the five months containing the least number of school days.
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Any months of experience completed in excess of the minimum short year
shall be combined with the short year to form a year of experience before
being credited to any additional experience.

If ateacher is employed for less than 100% time classification or less than
afull school year, then the amount of experience accrued by such teacher
shall be prorated in accordance with that percentage time classification or
percentage of the full school year that such teacher was employed to teach.

The "qualified experience" of ateacher while on pregnancy/parental leave
shall be determined in accordance with clause 19.10.

Effective September 1, 2003, related work experience shall be recognized
for teachers in any subject/program area, provided that the work
experienceis:

)] related to the subject(s)/program for which the person holds
qualifications;

i) in excess of that required for teacher certification;

iii) composed of employment in industry, business or other related
employment (summer and volunteer work being excluded) as
documented.

There shall be a limit of ten years experience advancement on the salary
scale, to the maximum, as per Article 12.

A joint committee consisting of three members appointed by the Teachers
and three administrative representatives of the Board will review all
applications for related work experience and determine the related work
experience to be granted to an applicant.

A teacher requesting consideration for related work experience shall apply
in writing to the Superintendent of Human Resources on or before
November 15 of the school year. The teacher shall provide all
supporting documentation to the Superintendent of Human Resour ces
no later than January 31 of the same school year. The Board will
inform the teacher in writing no later than May 15 of its decision and any
adjustment in salary shall be retroactive to the beginning of that school
year.

No teacher shall be granted related work experience more than once
during the teacher’ s employ with the Board.
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Notwithstanding other clauses in Article 4, the Board may employ a
teacher who, for the previous 12 months was employed by the Board but
not as a teacher, at a beginning salary other than that established by this
Collective Agreement provided that:

i)

vii)

the salary paid does not exceed the salary the individual earned in
the previous 12 months by more than 4%;

any time on a leave of absence shall be disregarded and not used
for the purposes of meeting the 12 month requirement or the salary
earned,

the salary is not less than the salary set out in this Collective
Agreement for ateacher with the same qualifications and qualified
experience;

the salary at no time exceeds the maximum salary payable to a
teacher with the same qualifications;

the salary is agreed upon prior to beginning employment;

the salary is red-circled by limiting future increases to 4% per year
until such time as the salary payable under the Collective
Agreement for the teacher's qualifications and qualified experience
exceeds the initial salary plus annual adjustments; and

alist, including name, previous position, placement on the salary
scale and actual salary, of teachers hired under these provisions
shall be sent yearly to the President of the unit.
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ARTICLE S5

STAFF ALLOCATION

Staffing Ratios

5.01(a)

(i)

(i1)

Class caps will be consistent with the government legislation. The Board
shall not exceed a Board-wide elementary school staffing ratio of 18.1:1
full-time equivalent elementary school students for every full-time
equivalent elementary school teacher as per the TCDSB Superintendency
Staffing and Enrolment Summaries as of October 31% in each school year.
The Board shall not exceed a 24.5 class size average as per the Education
Act in classes from Junior Kindergarten to Grade 8. This ratio shall
exclude the following categories of teachers on the report: teachers on
exchange, on Loan DND, on Loan OECTA, on Loan Science Centre, in
Section 27 agreements, on Special Assignment, on Special Leave, on
leave of absence, on statutory pregnancy/parental leave and
Supernumeraries or Ontario “Teacher qualified” International Languages
Instructors. The Board may hire additional teachers but such action shall
not obligate the Board to retain teachers in excess of the above Board-
wide elementary school staffing ratio.

The TECT president shall receive a copy of the report required to be
sent to the Ministry of Education with respect to aggregate class size
for all the Board’'s elementary classes. This report will be sent to
TECT within six (6) work days of the submission to the Ministry.

(b) The staff generated by article 5.01 (a) shall be alocated according to the
procedures outlined in article 5.14. No changes shall be made to the method of
allocation of staff to individual schools unless the procedures set out in article
5.14 are followed.

Grade 4-8 Class Size Reduction

5.02 ()

(b)

The Board agrees to hire the full complement of additional funded
elementary teachersfor the grade 4-8 class size reduction as set out in the
PDT Agreement:

September 1, 2009 — 0.18 teacher per 1000 grade 4-8 pupils

September 1, 2010 — 0.37 teacher per 1000 grade 4-8 pupils

September 1, 2011 — 0.57 teacher per 1000 grade 4-8 pupils

September 1, 2012 — 0.96 teacher per 1000 grade 4-8 pupils.

In addition to the PDT funded teachers, the Board agrees to hire an
additional 10 teachers each year for the grade 4-8 class size reduction for
the following aggr egate totals:
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September 1, 2009 — 10 teachers
September 1, 2010 — 20 teachers
September 1, 2011 — 30 teachers
September 1, 2012 — 40 teachers.

The basefor the calculation shall be the average class size that existed
on September 30, 2008 (27.0 students per class).

Thiswill commit the Board to the following aver age class sizes for
grades 4-8:

September 1, 2009 — 26.7 students per class

September 1, 2010 — 26.4 students per class

September 1, 2011 — 26.1 students per class

September 1, 2012 — 25.7 students per class.

Maximum Class L oadings— Regular Classes

5.03 (a)

(b)

Effective September 1, 2009, the following are the maximum class loading
for the staffing of elementary schools, based on September 30 enrolments.
Effective September 1, 2009, the class loadings will be in accordance with
government legislation.

Class

JK 21 (1/2 DAY)
SK 23 (1/2 DAY)
1 23

2-3 24

4-8 32

For the 2009-2010 school year, the maximum class loadings shall not be
exceeded.

Effective September 1, 2010, the following are the maximum class loadings
for the staffing of elementary schools, based on September 30 enrolments.
Effective September 1, 2010, the class loadings will be in accordance with
government legidlation.

Class

JK 21 (1/2 DAY)
SK 23 (/2 DAY)
1 23

2-3 24

4-8 31

For the 2010-2011 school year, the maximum class loadings in grades 4-8
may be exceeded (1) student in any (1) class.
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5.03 (¢) Effective September 1, 2011, the following are the maximum class loadings
for the staffing of elementary schools, based on September 30 enrolments.
Effective September 1, 2011, the class loadings will be in accordance with
government legislation.
Class
JK 21 (/2 DAY)
SK 23 (1/2DAY)
1 23
2-3 24
4-8 31
For the 2011-2012 school year, the maximum class loadings shall not be
exceeded.

I ntegration

5.04 Students who are integrated into a class at any point during the school

day, regardless of the time they are integrated, shall be counted toward
the calculation of the maximum class loading for that class.

Maximum Class L oading — Combined Classes

5.05 (a)

(b)

(©

There shall be no double split classes.

The parties recognize the additional burden of teaching combined grades.
Where reasonably possible, split grades should be avoided. Although it is
recognized that this will not always be possible the following will apply:

The combined grades 4/5, 5/6, 6/7 and 7/8 shall be capped at:

Effective September 1, 2009 — 30

Effective September 1, 2010 — 29.

In the case of the class which contains students in more than one grade level,
then the average class cap of the two grades, rounded down, shall apply.

Addressing Unreasonable Class L oadings

5.06 (a)

Where a teacher considers that the teacher's class loading is unreasonable, the
matter may be referred to the OECTA Association Representative for
consideration by the LSSAC and the Principal. If the matter is not resolved
five (5) school days after it has been referred to the principal and the LSSAC,
the matter may be referred to the appropriate superintendent of education. If
the matter is not resolved five (5) school days after it has been referred to the
superintendent of education, the teacher may refer the matter to the Staff
Allocation Committee for further consideration, via either co-chairperson. The
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other co-chairperson shall forthwith be advised and a meeting of the Steff
Allocation Committee shall be called within five (5) days. The decision of the
Staff Allocation Committee shall be final and binding. In the event that the
SAC does not make a decision, the matter, together with a report from each
co-chair, may be referred to the Director of Education, whose decision shall
be final and binding.

5.06 (b) Class loading problems that may arise under article 5.03 of the Collective
Agreement shall be resolved as soon as is reasonably practicable after receipt
by the Board of the Form 100 or its equivalent for September 30. It is
understood that, barring specia circumstances, any such problems will be
resolved by October 15.

Travel Time

5.07 (&) An itinerant teacher shall be provided with a minimum of twenty (20)
minutestravel time between the schools/wor kplaces.

(b) Each FSL teacher shall be provided with up to five (5) minutes, as
required, of travel/ transition time between classes. Such time shall be
reflected on the FSL timetable.

(0 Where a teacher moves from class to class to deiver the core

programming assignment within a school/workplace, such teacher shall
be provided with up to a maximum of five (5) minutes , as required,
travel/transition time between classes. Such time shall beindicated on the
teacher’stimetable.

Lunch Breaks

5.08

Each teacher shall have not less than 40 consecutive minutes for alunch break
in accordance with Regulation 298 made under the Education Act.

Supervision Duties

5.09 (a)

(b)

(©

No teacher shall be assigned supervision duties beyond an average for the
school of eighty (80) minutes per week.

Each school shall endeavour to achieve supervision time of an average for that
school of sixty (60) minutes per week for each teacher.

There may be schools that require supervision time in excess of an average for
the school of sixty (60) minutes per week due to local conditions at those
schools.
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If a school does not meet these guidelines, the issue of supervision may be
referred to the Staff Allocation Committee (SAC) established by Article 5.

If the matter is not resolved by the SAC, it may be referred to the
Superintendent responsible for the school.

The Board shall continue its program to provide one lunchtime supervisor per
school, to assist schools with the supervision of students during their lunch
break in all schools.

Provided instruction in the International Languages Extended Day Program is
continued, the Board shall provide supervisors of students to be allocated by
the Staff Allocation Committee. These supervisors of students shall be hired
for the International Languages extended day schools to supervise those
students who are not participating in or supervised through the International
Languages program, and to provide lunchtime supervision in such schools.

The foregoing arrangement will alow each regular classroom teacher who has
students scheduled to have International Language instruction, unassigned
time equivalent to this International Languages extended day instructional
period. All other teachers shall have unassigned time exclusive of recesses and
lunch break during the extended day. The unassigned time shall be equal to
the length of the extension of the school day as a result of the International
Languages instruction. Unassigned time due to International Languages
extended day shall be exclusive of planning and evaluation time.

In the event that a teacher supervises students due to the absence of an
International Languages instructor, or a replacement for the International
Languages instructor, the Board, upon application in writing by the teacher
and verification by the principal, will pay such teacher, in addition to the
teacher's regular salary, for each hour of supervision at the following rates:
Effective September 1, 2008 $41.20 per hour

Effective September 1, 2009 $42.44 per hour

Effective September 1, 2010 $43.71 per hour

Effective September 1, 2011 $45.02 per hour.

Planning and Evaluation Time

512 (a)

All additional teaching staff generated by the increase in preparation
timethrough the PDT shall be hired by the Board:

0.42 additional teachers per 1000 elementary pupilsin 2009-2010;

0.86 additional teachers per 1000 elementary pupilsin 2010-2011;

1.30 additional teachersper 1000 elementary pupilsin 2011-2012;

1.74 additional teachersper 1000 elementary pupilsin 2012-2013.
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(v)

(vi)

(d) ()

(i)
(iii)
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Effective September 1, the following schedule for planning time shall be
in effect:

2008-2009 — all teachersreceive 200 minutes per week;
2009-2010 — all teachersreceive 210 minutes per week;
2010-2011 — all teachersreceive 220 minutes per week; and
2011-2012 — all teachersreceive 230 minutes per week.

Effective August 31, 2012 — all teacher s receive 240 minutes per week.

Notwithstanding the allocation of preparation time outlined in Article
5.12(b)(i), scheduling difficulties will be referred to the Joint Staff
Allocation Committee for resolution.

Planning and Evaluation time shall be free from teaching and
non-teaching duties.

Planning and Evaluation time shall be scheduled during the
instructional portion of the school day. Planning and Evaluation may
not be scheduled during lunch and recess breaks.

If ateacher is employed to teach for less than full time, the planning and
evaluation time for such teacher shall be pro-rated accordingly.

Planning and evaluation time shall be in blocks of no less than fifteen
minutes.

The Board shall make every reasonable effort to reschedule any lost
planning and evaluation time in atimely manner.

Lost planning and evaluation time shall be reported via the Time-in-
Lieu form as developed and approved by the Board and the Teachers.
TheTimein Lieu form shall be posted on the Board intranet.

Any teacher who loses preparation time shall be compensated by
matching time-in-lieu.

Thistimein lieu will not be provided by existing staff

The scheduling of the time-in-lieu blocks shall be determined by the
teacher in consultation with the principal.
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(iv) Joint forms shall be developed by the Board and the Teachers to record the

v)

accrua of minutes and the granting of time-in-lieu under this provision.

TheBoard shall report tothe TECT President , on a quarterly basis,
information regarding the amount of time claimed on a system-wide
basis and school - by school basisaswell as any related occasional
teacher costsincurred.

Notwithstanding other provisions in this Collective Agreement, the
Board may assign the additional teaching staff generated by the
increase in elementary teacher preparation time above the 2008-09
level, to enable full-time school-based teaching assignmentsin the Arts
in more than one eementary school. This shall be done in
consultation with the Staff Allocation Committee.

Notwithstanding other provisions in this Collective Agreement, the
additional weekly minutes of preparation time above the 2008-09
level, generated within 20 consecutive instructional days, may be
aggregated to provide for meaningful blocks of preparation time for
teachers.

For the additional evaluation time provided under the PDT, the
teacher in receipt of said additional time shall not be responsible for
the programming, instruction, assessment and evaluation and
reporting for their studentsduring that time.

The Board and TECT will work collaboratively through the Staff
Allocation Committee with respect to the allocation of the additional
planning and evaluation time.

Fair and Equitable Distribution of Workload

5.13 It is the intent of the parties that the assignment of teaching load, class size,
teaching time, supervision duties and other related assignments will be donein a
fair and equitable manner for al teachers.

Staff Allocation Committee

5.14 (a)

There shall be established a Staff Allocation Committee (the "Committee")
composed of five (5) representatives of the Teachers appointed by the Unit
Executive of OECTA and five (5) representatives of the Board. The
representatives of the Teachers and of the Board shall each nominate one of
their number as a Co-Chairperson.

During each school year three (3) teacher members of the Staff Allocation
Committee shall be given paid leave of absence for ten (10) days each for the
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purpose of consulting with the principals and the Local School Staffing
Advisory Committees. Such teachers shall be appointed by OECTA but shall
not be teachers who are afforded any other paid leaves of absence during such
year unless approved by the Director of Education.

Such teachers shall be accountable for their daily work schedule to the Staff
Allocation Committee and any change in such schedule shall be reported
promptly to the Board. Such changes shall also be reported at the next
following Staff Allocation Committee meeting.

The name of each Teacher member of the Committee for a school year shall
be forwarded to the Director of Education and the Board Co-Chairperson of
the Committee not later than the March 31 preceding that school year,
whenever possible. The name and position of each of the senior
administrative officials of the Committee shall be forwarded to the Teachers
Co-Chairperson of the Committee no later than the March 31 preceding that
school year, whenever possible.

The function of the Committee shall be:
i)  todiscuss and recommend changesin the existing staffing factors;
i)  torecommend methods for allocating staff to the schools;

iii) to develop a School Staff Allocation form which shall be reviewed by
the Committee in the month of January;

iv) to monitor the application of staff allocation;
V) toassist inresolving class loading matters;

vi) to monitor and resolve issues regarding the implementation of planning
and preparation time.

vii) torecelvethe Form 100 or equivalent for September 30 by October 15,
October 31 by November 15 and March 31 by April 15 as well as any
specific staffing status report as developed from time to time by the SAC
from the co-chairpersons of each Loca School Staffing Advisory
Committee (LSSAC), and by April 30 a copy of each elementary
school's tentative staffing model as per 9.01;

viii) to examine and report by April 30 on the impact of the International
Languages Program on the organization of the schools' timetables;

iX) to in-service annually principals and Association Representatives with
regard to staffing and transfer procedures and other related staffing
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matters of mutual concern pertaining to the implementation and
administration of the Collective Agreement;

X)  torecommend procedures regarding school staff assignments;
Xi) todevelop an LSSAC Responsibility Chart;
xii)to monitor and resolve issuesregarding supervision duties,

Xiii) to monitor the use of the funding enhancement in the PDT
Agreement aimed to providing increased safety through added
supervision personnel;

Xiv) to advise on staff allocation to addressthe class sizereduction in
grades 4-8 gener ated by theterms of the PDT Agreement;

XV) to consult on the assignment of staff generated by theincreasein
elementary preparation time;

xvi) to advise on the deployment of Student Success Teachersand
Literacy & Numeracy Coachesfunded viathe PDT Agreement; and

Xvii) toreview, update and implement thetimeline chart referenced
in article 25.02.

The Committee shall be convened by the Board Co-Chairperson not later than
October 31 in each school year for an initiadl meeting. Thereafter the
Committee shall meet within fifteen (15) days of a request therefore by either
Co-Chairperson. An agenda for each meeting shall be prepared prior thereto
by the Co-Chairperson. Meetings following the October meeting shall be
chaired by the Teachers nominee as Co-Chairperson and thereafter
aternatively by the Board's nominee and the Teachers' nominee.

Representatives on the Committee of either the Teachers or the Board may at
any Committee meeting submit one or more proposals to change the existing
staffing factors. Such proposals shall be discussed at such meeting. Al
recommendations should be determined by consensus. If consensus cannot be
obtained, the representatives who had not initiated the proposal shall be
permitted twenty (20) school days to examine the proposal. Thereafter a
further meeting of the Committee shal be caled to develop a report
concerning the proposal. If the Board and Teacher representatives on the
Committee do not agree on the disposition of the proposal, such
representatives shall prepare and table at a Committee meeting separate
reports on the proposal.
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Any reports on any proposals to change any existing staffing factors
emanating from any meetings of the Committee referred to in (d) shall be
included in the agenda of the next meeting of the Director's Council which
takes place no earlier than one week after the meeting of the Committee at
which such reports were tabled. A representative from the Teachers on the
Committee may speak to such reports.

After such meeting of the Director's Council such reports shall be included on
the agenda of the next meeting of the Board's Human Resources Committee
aong with any recommendations from the Director. A Teachers
representative from the Committee may speak to such reports.

Following such meeting of the Human Resources Committee, such reports
shall be included on the Agenda of the next Board meeting within the report
of the Human Resources Committee for the particular month. A Teachers
representative from the Committee may speak to such reports  whether  the
Board is meeting in public or private session.

The Board Co-Chairperson shall inform the Teachers' Co-Chairperson of the
disposition of the reports after each meeting of the Director's Council, the
Human Resources Committee and the Board.

Local School Staffing Advisory Committee

515 (a)

(b)

(©

A Local School Staffing Advisory Committee (LSSAC) shall be established in
every school and shall hold its first meeting no later than the second Friday
of school. Following this meeting the LSSAC shall report at a meeting of the
full teaching staff of the school no later than the third Friday of school and
may present a written summary of items discussed under article 5.15(d)(ii).

The Committee (LSSAC) shall consist of:

i) 10% of the full-time equivalent teachers, rounded to the nearest whole
number (a minimum of three), as elected by the teaching staff. One of
these teachers shall be el ected by the teacher members of the LSSAC to
act as secretary of the committee;

ii) TheTECT-OECTA Association Representative;
iii) Thevice-principal of the school; and

iv) The LSSAC committee shall be co-chaired by the Principal and the
TECT-OECTA Association representative.

The term of office of this committee (LSSAC) shall be from September 1 to
June 30 of the following year. The election of the incoming L SSAC shall
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be conducted by the first Friday of June. If any of the teacher
representatives resign from the committee or leave the school prior to the end
of the school year, the staff shall elect areplacement.

5.15 (d) Theduties of the LSSAC shall be asfollows:

)

i)

to meet at the call of either co-chair but not Iess than once per school term
during the school year,

to advise the principal regarding:

e the school staffing priorities,

e the development of the tentative staffing model for the following
school year asin Article 9,

e teacher instructional workload distributions and instructional
assignments arising from the distribution of staff within the school,

e the school supervision and lunch break arrangements,

e the suggestions or requests of any teacher(s) who makes submissions
to the committee regarding the above, and

e the completion of reports requested from time to time by the Staff
Allocation Committee,

iii) to report at a meeting of the full teaching staff of the school no later than

the last Friday of October and no later than the third Friday in April and
on aregular basis but not |less than once aterm, and

iv) to keep notes of al the proceedings of the LSSAC and to make such notes

(€ (i)

(i)

available to al teaching staff.

The Teacher Co-Chair of the LSSAC shall be given the following current

information not less than two working days prior to the first LSSAC

meeting in September:

i) Thecurrent Form 100, which contains the tentative staffing model
with class assignments,

i) Schedulefor all teachers,

iii) Supervision assignments, and

iv) Any proposed staffing changes that occur after June 30.

The Teacher Co-Chair of the LSSAC shall be given the following current
information not less than two working days prior to the March meeting of
LSSAC:

i) The projected enrolment for the coming school year,

i) Theallocation based on that enrolment, and

iii) Current Form 100
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Elementary teachers shall be available to studentsin their classrooms fifteen
minutes prior to the first scheduled class of the day and five minutes prior to
the first scheduled class in the afternoon. Such time shall not constitute
supervision/on call or instructional time. Any assigned supervision duty
during the times as outlined above, such as but not limited to bus duty, hall
duty and yard duty shall constitute supervision.

Any assigned teaching vice-principal shall be assigned teaching duties which
involve student contact as per the Education Act.

Effective 2012-2013, the Board shall hire Grade 7 and 8 Literacy and
Numeracy Coaches and Student Success Teachersasfollows:

0.32 teachers per 1000 grade 4 to 8 pupils.

These teacherswill be specified on the Staffing Forms.

In any school without a vice-principal, a principal may designate teachers on an

ad hoc basis, to act, in the Principal’ s absence, in response to a situation that may
affect the safety and security of staff and students.

ARTICLE 6

POSITIONS OF RESPONSIBILITY

6.01 () The Board shall request applications to fill any position of responsibility by

means of a notice which shall be included in the Director's Bulletin. The
notice shall precede any public advertisement except when schools are closed
or in an emergency. A copy of the Bulletin shall also be addressed and sent
directly to the OECTA representative in each school.

(b) An applicant for a position of responsibility who does not have the experience

and qualifications, or the recommendation of the appropriate superintendent as
stated in the notice will not be granted an interview but shall be advised in
writing as to the reason(s) why the interview was not granted. If the applicant
has the experience and qualifications and recommendation of the appropriate
superintendent, as stated in the notice, the applicant shall be granted an
interview. All candidates who have been interviewed shall be informed in
writing within thirty (30) days of the conclusion of the interviews as to
whether they have been short listed. Upon request, unsuccessful candidates
shal be granted an interview with the chairperson of the interviewing
committee or appropriate supervisory officer in which the reason(s) why the
candidate was not selected shall be discussed.
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(¢ (i) The short list for all positions of responsibility shall be sent on a

6.02 (a)

(b)

(©

(d)

(€

confidential basis to the President of OECTA within 30 days after the list
has been approved by the Director.

(i)  All new appointments to positions of responsibility shall be announced in
the Director's Bulletin.,

Resource teachers shall be appointed for athree (3) year term but during the
first year thereof are on probation and may be relieved.

A resource teacher who will have completed the three year term may, before
December 31 preceding the end of the school year, apply to the Director of
Education for a three (3) year extension of such term. Such extension may be
granted at the discretion of the Director of Education but the term may not be
extended beyond a sixth year. An incumbent is not eligible to apply for any
resource teacher position during the annual request for such applications.

However, if a second notice is required for any resource teacher position
because there is no applicant for the position who is considered competent
therefore by the Director of Education, then the incumbent resource teacher

may apply.

A resource teacher who prior to taking an approved leave had not completed
the term thereof, or as it may have been extended, shall upon return from such
leave,

i) in the case of a statutory leave under article 19.01 have the term as
resource teacher extended by the length of such leave and to a date being the
end of the school year immediately following;

ii) in the case of an extended parental leave under article 19.05 and 19.06
have the term as resource teacher extended by one school year; and

iii) in the case of any other approved leave, if the teacher is reassigned as a
resource teacher the term of such appointment shall be extended by the length
of such leave and to a date being the end of the school year immediately
following.

A resource teacher shall be informed by the May 15 immediately preceding
the end of the first three year term whether such teacher is to be continued for
a second three year term.

Notwithstanding (a), (b) and (c), if the Board at any time or times determines
that the number of resource teachers in a particular specialty shall be reduced
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it may reduce the term of any resource teachers in such specialty provided it
does not extend the term of any resource teachers in such specialty.

Assessment and Programming Teachers will be appointed for an indefinite term.
If such teacher is not to be continued in the position for any reason, the teacher
shall so be informed by May 15 of the preceding school year.

Subject to article 11.01, the Board may relieve a teacher from a permanent
position of responsibility or as a resource teacher provided that the reason for
demotion is given in writing to the teacher.

The Board shall notify the Teachers of the allowance or salary for anewly created
position of responsibility within five (5) days of the filing thereof and the Board
shall discuss promptly such allowance or salary with the Teachers. Any changes
requested by the Teachers, with which the Board agrees, shall be retroactive to the
date of the filing of such position.

The Board will, under norma circumstances, appoint a replacement for a
principal who has been absent in excess of 20 consecutive school days or when it
isknown that the absence will be in excess of 20 consecutive school days.

ARTICLE 7

TRANSFER AND PLACEMENT PROCEDURES

General

7.01 () Form(s) for Exchange Transfer, Change in Basic Time Classification

(BTC), Job Sharing and Transfer Request to Secondary Panel will be
available by February 1 on the Board intranet site and teachers will be
informed by e-mail with form(s) attached.

(b) All transfer requests listed in (&) received by the Human Resources

Department on or before April 1 will be compiled and posted on the Board
intranet site by April 15. The Board will update these lists biweekly until
June 1. All superintendents, principals, teachers and the TECT President
will be advised by e-mail that thelists have been updated.

7.02 A teacher may consult with the superintendent of education for the relevant area

regarding placement.
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7.03 A teacher who has accepted a regular transfer, an exchange transfer or job
sharing shall not be entitled to request an additiona transfer during that transfer
period.

7.04 A teacher shall not receive atransfer unless the teacher follows the provisions of
Article 7 or Article 9, except in specia circumstances as approved by the
appropriate superintendent.

7.05 Notwithstanding the procedures outlined above, the Board may place or transfer
teachers at any time to meet the educational needs of its schools.

Return from Leave

7.06 (&) Any teacher on aleave of absence that commenced before February 1 of the
current school year, and who is due to return September 1 shall notify the
Human Resources Department by March 1 on the form which will be
provided by letter and if appropriate by e-mail, or in writing if such has not
been received by the teacher, of that teacher's intention to resume teaching or
otherwise.

(b) Any teacher who has failed to so notify the Board but who has the right to
return on September 1 and so informs the Board at a date later than March 1
but before the first school day in September shall be placed where needed in
any of the Board's schools/other work places.

Exchange Transfer Procedures

7.07 A teacher who has completed the probationary period and who has received a
satisfactory rating on hisslher most recently completed Teacher Performance
Appraisal may apply for an exchange transfer with a teacher in another school
according to this process:

i) Theteacher shall completethe Exchange Transfer Form,;

i) All pertinent information (name, current position/assignment, school and
speciaty desired) will be indicated on the Exchange Transfer Form and
forwarded to the appropriate superintendent between Mar ch 1 and June 1.

iii) All requests will be posted electronically on the Board intranet site in
accor dance with article 7.01(b).

iv) Teachers may make contact with the teacherson the posted exchange
transfer list to explore/arrange exchanges of positions during the transfer
period. Any teacher whose nameisnot on the posted exchange transfer
list must complete the Exchange Transfer Form and have the request
posted on the Exchange Transfer List beforethe exchange can proceed.
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v) Once teachers arrange for an exchange transfer, approval is
dependent on the appropriate principals and superintendents
signing the appropriate form indicating concurrence with the
exchangetransfer arranged. This approval process shall be completed
within fifteen (15) working days of receipt by the principals.

vi) Approved exchange transfers will become final when the tentative
staffing model becomes final. However, if either of the teachers in the
exchange becomes surplus prior to the tentative staffing model
becoming final, the exchange is null and void.

vii) An applicant may request other transfers concurrent with an exchange
transfer.

Changein Basic Time Classification (BTC)

7.08(a) A teacher wishing to teach on a part-time basis shall complete and submit a
Changein Basic Time Classification Form. Requests will be processed in
accordance with article 7.01.

(b) The Board is not obliged to return a teacher to teaching on a full-time basis
but any application therefore will be given due consideration.

(c) A part-timeteacher wishing to increase his’her basic time classification and
who has completed the Change in Basic Time Classification Form and who
in the view of the Board is qualified for and able to perform satisfactorily in
the available position, shall be given priority over applicants not covered by
this Collective Agreement at the time of application for any full-time position
for which the teacher is qualified.

Job Sharing

7.09 A teacher who has completed the probationary period and who has received a
satisfactory rating on their most recently completed Teacher Performance
Appraisal may apply for ajob sharing with a teacher in the same or another
school according to the following process:

i) Theteacher shall completethe Job Sharing Transfer Form.
i) All pertinent information [name, current position/assignment, school,
preferred schools or area and preferred assignment(s)], will be indicated on

the Job Sharing Transfer Form between March 1 and June 1.

iii) All requests will be posted electronically on the Board intranet site in
accor dance with article 7.01(b).
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iv) Teachers may make contact with the teachers on the posted job sharing
transfer list to explore/arrange job sharing during the transfer period.
Any teacher whose nameisnot on the posted job sharing transfer list
must complete the Job Sharing Transfer Form and have the request
posted on the Job Sharing Transfer List beforethetransfer can proceed.

v) Principal(s) and teachers shall consult to determine the form of the job sharing
(half day, half week, alternate days, half year, etc.) in order to meet the
educational need of the school.

vi) The final arrangement shall be subject to the approval of the superintendent.
Thisapproval process shall be completed within fifteen (15) working days
of receipt by the superintendent.

vii)The job sharing may be renewed each year by obtaining the approval
of the superintendent. If the job sharing arrangement is not approved
or if either teacher is unable or unwilling to continue the job sharing
arrangement, each teacher will be offered the BTC that existed
immediately prior to the job sharing arrangement and placed subject
to Articles 7 and 9. If requested by ether teacher an alternate BTC
shall be subject to article 7.08.

viii)In determining a sharing arrangement, article 4.04(e) shall apply.

iX) An applicant may request a transfer concurrent with a job sharing
transfer.

Transfer Request to Secondary Panel

7.10 Any teacher wishingtotransfer to the secondary panel shall complete the
Transfer Request to Secondary Panel Form between March 1 and June 1.
Theserequests will be processed in accordance with Article 7.

Regular Transfer Process

7.11(a) (i) Article 7.11 shall not apply to teachers returning from leaves of
absence, surplus teachers, redundant teachers and supernumerary
teachers.

(if) Open positionsin a school's staffing model for the following school year
shall be determined by March 31 in accordance with article 9.01. A list
of these tentative per manent open positions, shall be forwarded as soon
as practicable to the Superintendent of Education, then forwarded to
the Superintendent of Human Resour ces no later than April 12.
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Round One
(b) (i) Thelist of open positions shall be posted electronically by April 15.

(ii) Eligible teachers may submit their applications for any open positions
for which they hold qualifications directly to the principal of the school
by e-mail or hard copy for three school days following April 15.
Interviews for these open positions may begin on the fourth school day
following April 15. All applicants will be informed by the principal by
e-mail not later than three school days prior to April 30.

Round Two

(©) (i) By April 30, the Board will post electronically an updated list of
per manent open positions.

(i) Eligible teachers may submit their applications for any open positions
for which they hold qualifications directly to the principal of the school
by e-mail or hard copy for three school days following April 30.
Interviews for these open positions may begin on the fourth school day
following April 30. All applicants will be informed by the principal by
e-mail not later than three school days prior to May 15.

(d) If open positions are created in a school as a result of a transfer in
round one or round two above, those teachers from such schools
declared surplus can choose to have their surplus notice rescinded,
subject to article 9.02(e).

Placement Procedures
Round One

712 (a) (i) By May 18, the Board shall post electronically all open permanent
positions available from the tentative staffing models (Form 100 or its
successor) which are full time or half time. A complete list of surplus
teachers, teachers returning from leaves who are not guaranteed their
school or assignment as per article 22.02(d) and supernumeraries shall
be provided to the TECT-OECTA President by May 18. Such list shall
not include teacher s seeking accommodation subject to the nature of the
accommodation requirements. Such list shall include the names of such
teachers, date of hire, qualifications and the names of teachers who will
be subject to thetie breaking formula outlined in article 8.01 (d)(iv). All
tie breakersin Article 7 will be subject to the tie breaking formula in
article 8.01 (d)(iv).
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(i) By May 22 or the following school day if May 22 falls on the weekend,
the Board shall hold a system wide placement meeting, over successive
days if necessary, with the TECT-OECTA President or designate
present in an observer status, in order to place, if possible, all the
remaining unplaced teachers (surplus, return from leave,
supernumerary).

(ili)Such teachers will be afforded the opportunity to select, on the basis of
seniority, from all the available open permanent positions, subject to
their holding the appropriate qualifications for the selected positions.

(iv)If an insufficient number of permanent open positions remain (i.e. less
than ten full-time positions), a teacher may chooseto defer their right to
chooseto round two.

Round Two

(b) (i) By May 30, the Board shall post electronically an updated list of all
open permanent positions available from the tentative staffing models
(Form 100 or its successor) which are full time or half time and if
necessary to provide placement opportunities for all unplaced teachers,
all open temporary positions of duration one year (September — June).
An updated list of surplusteachers, teachersreturning from leaves who
are not guaranteed their school or assignment as per article 22.02(d)
and supernumeraries shall be provided to the TECT-OECTA President
by June 1. Such list shall include the names of such teachers, date of
hire, qualifications and the names of teachers who will be subject to the
tie breaking formula outlined in article 8.01 (d)(iv).

(if) By June 3, or the following school day if June 3 falls on the weekend,
the Board shall hold a system wide placement meeting, over successive
days if necessary, with the TECT-OECTA President or designate
present in an observer status, in order to place, if possible, all the
remaining unplaced teachers (surplus, return from leave,
supernumerary).

(iii)Such teachers will be afforded the opportunity to select, on the basis of
seniority, from all the available open permanent positions and if
necessary all temporary open positions, subject to their holding the
appropriate qualificationsfor the selected positions.

(iv)Upon completion of this placement process, any remaining teacher will
be placed by the Board according to its needs taking into account the
teacher’s preferences; however, the board must fill any remaining open
positions with these teachers, subject to their holding the appropriate
gualifications.
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(iv)The Board will compile a list of all teachers placed in temporary open
positions by seniority and provide a copy to the TECT President.

Post Placement Proceduresfor Teachersin Temporary Open Positions

7.13 (a)

(b)

(©

(d)

By June 30, the Superintendent of Human Resources will forward a list of
all available permanent open positions by e-mail to all teachers in
temporary open positions. The TECT President will be copied. Teachers
interested in any of the available per manent open positions will advise the
Superintendent of Human Resources by e-mail within two days of the
time the original email was sent. The TECT President will be copied.
Teachers shall numerically rank the open positions for which they are
qualified in order of preference with #1 being the highest preference.

Teacher responseswill be processed at the close of the posting in order of
seniority, subject to the teacher holding the appropriate qualifications.
Teacherswill beinformed of the outcome of the process via e-mail with a
copy tothe TECT President.

If necessary, by August 30, the Board will follow the same process
outlined in (i) and (ii) above.

Subsequent to August 30, if an open per manent position becomes
available the Board may offer such position, according to seniority, and
subject to the teacher holding the appropriate qualifications, to a teacher
who has accepted a temporary open position. Theteacher shall respond
with one of the following options:

Option

Outcome

Theteacher acceptsthe
transfer effective
immediately.

Theteacher has status at the new
school. TheBoard hiresan LTO into
the open temporary position.

Theteacher acceptsthe
transfer for September
next.

Theteacher has status at the new
school for thetentative staffing model.
TheBoard may hirean LTO into the
offered open position.

Theteacher rgectsthe
offer. A teacher shall
have two opportunitiesto
pass, however, on the
third offering the teacher
will be subject tothe

Outcome.

Theteacher’s statusremains
supernumerary. TheBoard may hire
an LTO into the offered open
position.
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7.14 As soon as practicable following the meeting in 7.12(b) or earlier if such
meeting is not required and provided no teachers have been placed in
temporary open positions, the Board will produce an updated list of open
positions. All teachers may submit their applications for any open positions
for which they hold qualifications directly to the principal of the school by e-
mail or hard copy.

7.15 Asof June 14 the Board may place newly hired teachers into open positions
for which all the unplaced teachers either are not qualified or have been
offered the available positions and declined.

Other

7.16 Any teachersin temporary open positions are subject to the Post Placement
Proceduresfor Teachersin Temporary Open Positions.

ARTICLE 8

PROBATIONARY PERIOD, SENIORITY, LAY OFF AND RECALL

Calculation of Seniority

8.01(a)

(b)

The probationary period for a teacher shall be one year; however, the
probationary period may be extended up to one additional year at the
discretion of the Board if a teacher does not complete the requirements of
the New Teacher Induction Program.

For the purposes of this agreement a teacher's seniority shall commence with
the date of the teacher's most recent hiring as an elementary teacher (other
than as aresult of arecall after alayoff) by the Board and shall be maintained
and accumulated so long as the teacher remains in the employ of the Board as
an elementary teacher. The seniority of a teacher hired as an elementary
teacher before September 1, 1998 shall be calculated as the most recent hiring
date of that teacher in either panel (other than as a result of recall after layoff)
by the Board and shall be maintained and accumulated so long as the teacher
remans in the employ of the Board as an elementary teacher and shall
include:

i) a layoff within any period during which the teacher was entitled to be
recalled;

i) any sickness or accident;
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iii) any authorized leave of absence;

iv) any period of secondment to another organization, authorized by the
Board; and

v) any leave granted by the Board for the purposes of a secondary
placement that does not exceed one year except for a teacher declared
redundant in which case the leave may be the greater of one year and
the period theteacher was entitled to berecalled.

Date of hireisthe day on which the teacher began to work for the Board as an
elementary school teacher or the date established by the Education Act.
Notwithstanding the above, teachers who have transferred into the
elementary panel from the secondary panel prior to September 2, 1998
shall have their seniority dated on the date on which their employment
with the Board began.

If in the calculation of ateacher's seniority for the purpose of this Article, such
seniority is equal to that of one or more other teachers, such seniority shall be
adjusted in order to break the tie by:

i) thelength of service as a qualified teacher with the Board prior tothe
teacher's most recent hiring by the Board;

i) thelength of any servicetheteacher hashad as a qualified teacher
employed by any school board in the Province of Ontario at any time;

iii) the most recent date on which the teacher was accepted for inclusion
on the Occasional Teachers List prior to employment with the Board
asa statutory teacher; and

iv) drawing of numbered lotsin a manner agreed upon by the
Association and the Board in the presence of a representative of
management and the TECT-OECTA President or designate.

The Board shall not be required to make the calculations set out in 8.01(d)
except to determine redundancy among teachers of equal seniority under
8.01(b).

Teachers employed on a temporary or casual basis are not included in these
seniority provisions.
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Loss of Seniority

8.02 Seniority and seniority rights shall cease if ateacher:

)

retires or resigns the teacher's employment with the Board other than as a
result of alayoff;

i) isdismissed and the teacher is not reinstated;
iii) islaid off for at least 31 consecutive months; or
iv) falls, following the teacher's layoff, to notify the Board within five (5)

working days of the Board sending the teacher notice of recal by registered
letter and email (with a copy to the TECT President) of the teacher's
intention to return or, in accordance with section 8.06(a)(iii), after having so
notified the Board of the teacher's intention to return, fails to report for work
on the date and at the time specified in the Board's notice.

Seniority Lists

8.03 (a)

(b)

(©

A seniority list shall be maintained by the Board for elementary school
teachers who are members of OECTA.

The format of the seniority list shall be chronologica by date of most recent
hire.

i) Theseniority list shall be updated each year as of November 30
and March 31. Thelist shall be posted, as soon as possible after
November 30 and March 31 on theBoard intranet and an
electronic, sortable copy forwarded tothe TECT President.

i) Any teacher who believes that the teacher's seniority is not correctly listed
or the teacher has been omitted from such list may take the matter up with
the President of the elementary OECTA unit who may then discuss the
matter with the Superintendent of Human Resources or other person
designated by the Board. Where discrepancies in the seniority list are
brought to the attention of the Board and the discrepancy verified, a
revised seniority list shall be posted on the Board intranet and an
electronic sortable copy provided to the Unit President.

Layoff Procedures

8.04 ()

(b)

Where there is a redundancy of teachers in the elementary panel, such
teachers shall be laid off in reverse order of their seniority ranking but the
Board may retain sufficient teachers who possess the necessary qualifications
to perform the duties of the available positions.

Prior to issuing the notice of layoff, the Board may take into account both
permanent and temporary open positions in order to decrease the
number of required notices of layoff.
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A teacher who is laid off may continue to participate in one or more of
the benefit plans, at hisor her own cost, until theright of recall expiresor
the teacher isrecalled.

The Board will provide to the Unit President within two (2) working days
after notice of layoff the names of those teachers to whom layoff notices have
been sent.

The Board will provide the Recall List to the Unit President within two (2)
working days after layoff.

The Board will notify the teachers on the Recall List of their ranking on
thislist.

Upon the request of the Unit President, the Superintendent of Education for
Human Resources, or designate shall update the President on the status of
recall activities, including those situations in which one or more teachers have
been recalled outside of their ranking on the seniority list.

The Board will begin recalling teacher s who have been issued layoff
notices once all teachersrequiring placement under Article 7 have been
placed and a position becomes available.

The Board will conduct an information meeting for elementary teachers
facing redundancy no later than May 21 of any year in which layoff
notices areissued.

Recall Procedures

8.05 (a)

(b)

In the event the Board intends to hire teachers in the elementary schools, it
shall recall individuals on the recall list in accordance with their seniority
ranking within the elementary schools if they have the qualifications required
by the Board to perform the duties of the available positions.

In the instance that a teacher declared redundant has more seniority than a
teacher who has not been declared redundant and that the teacher declared
redundant presents the Board, prior to April 15, with evidence of additional
gudifications (which may include evidence of course(s) which will be
completed by the end of August) obtained since being declared redundant,
then the Board shall consider such qualifications when staffing schools for the
following September.
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In recalling teachers, the following steps shall be adhered to:

i) notice of recall shall be sent to the teacher by registered mail and email to
the last address and email addr ess which the teacher has recorded with
the Board. A copy shall besent tothe TECT President;

ii) the notice shall stipulate the job to which the teacher is being recalled, its
probable duration and the proposed time and place to report;

iii) the teacher shall indicate that the teacher's acceptance as promptly as
possible prior to such time but in any event within five (5) working days
of the sending of such registered letter and email;

iv) teachers who accept the recall and report for duty at the time and place
specified will be rehired for the job in accordance with their seniority
ranking under al conditions of tenure and employment which pertained
prior to interruption of service with the Board,;

v) theBoard shall be entitled to fill any job with an occasional teacher
pending rehiring of teachers with recall rights,

vi) ateacher who is unable to report for work as specified in that teacher's
notice of recall because of injury, illness or other reasonable excuse and
who:

(A) informs the Board of the injury, illness or other reasonable excuse
prior to the time specified in part (iii) above,

(B) confirms in writing as soon as possible that the teacher has so
informed the Board of the injury, illness or other reasonable excuse,
and

(C) provides satisfactory medical or other evidence of such injury,
illness or other reasonable excuse, shall not lose recall rights solely
because of the teacher's failure to so report; and

vii)ateacher who fails to accept that teacher's recall or report for work as
specified in this clause shall lose al recall rights, except as otherwise
specifically provided.

(b) A teacher who has been issued a layoff notice shall be offered in order of

seniority any available permanent open position and any temporary open
position. Any teacher who accepts such offer will have the redundancy
rescinded. A teacher may refuse a temporary open position without loss of
recall rights; however, the Board shall not be required to offer such teacher
any other open temporary position. The Post Placement Procedure for



35

Teachersin temporary open positions as per provisions of Article 7.13 shall
apply if such teacher has accepted a temporary open position.

8.06 (c¢) The Board will facilitate the entry to the secondary panel of a teacher who
so requests. A redundant teacher who has secured a placement in a
secondary panel shall have the redundancy notice rescinded and shall be
granted a one year leave from the elementary panel. A teacher who
returns to the elementary panel from such leave shall be placed for the
following school year via Article 7.

(d) In the event that recall position is not equivalent to the teacher’'s BTC
immediately prior to layoff, the teacher shall continue to have the right of
recall to a position with such BTC.

(e) A teacher who has been laid off shall be assigned to the occasional pool for
occasional teaching provided that such teacher:
1) hasinformed the Board in writing that the teacher wishesto act as an
occasional teacher in such occasional pool, and
i) isreadily available.

(f) A teacher who has been laid off shall have the option of accepting or
refusing without loss of recall rights any of the following:
1) apart-timeposition with lessBTC or
i) along term occasional position in elementary or secondary panel.

8.07 The notice of layoff shal state the reason for termination is solely due to
redundancy. Such notice shall be sent viaregistered mail to the teacher’ slast known
address or via hand delivery to the teacher. Such notice must be given by November
30 to take effect December 31 or by May 15 to take effect June 30.

8.08 Teachers who elect to resign from the Board shall give notice by November 30 to
take effect December 31 or by May 15 to take effect June 30. Such notice may be
waived by mutual agreement.
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ARTICLE9
STAFFING MODELS, TEACHER SURPLUS, AND PLACEMENT PRIORITIES

9.01 (@) Each school principal shall consult with the Local School Staffing Advisory
Committee during the first three weeks of March about:
i) the projected enrolment for the coming school year;
ii) the alocation based on that enrolment; and
iii) the organization of the school based on the above.

(b) After the tentative staffing model has been determined, the principal shall
determine the specific classroom/teaching assignment of each teacher in
consultation with the teacher. Included in the matters to be considered by the
principal will be the preferences, abilities, qualifications and experience of
each teacher.

(c) Following this consultation, a tentative staffing model based on the above
shall be established by the principal for the following school year. This model
shall include, the specific assignments to teachers, any open positions as
well as the names of any teachers who may be surplus to such model. This
model shall be forwarded to the superintendent of education for approval by
March 31 after which it shall be forwarded to the Human Resources
Department.

(d) Twodaysprior tothe presentation to the entire staff, each teacher will be
advised via e-mail of hig’her teaching assignment for the next school year.
The tentative staffing model with specific teaching assignments will be
presented to the entire staff via a staff meeting, or other method agreed
upon by LSSAC, by April 15. If April 15 falls on a non-school day, the
presentation shall be not later than the last school day before April 15.

9.02(a) (i) Article 9.02(a)(ii) does not apply if no teachers are to be declared
surplusin a school.

(i) Teachers declared surplus in a school will be those who have volunteered,
in writing to the principal, except teachers who have received an
unsatisfactory rating or who are on review status under TPA or NTIP. In
the event that more teachers volunteer than required by the tentative
staffing model, all volunteer requests will be accepted unless in the
superintendent’sview the organizational viability of the school is
jeopardized. In that situation, volunteer requests will be accepted on the
basis of seniority until the requirements of the staffing model are met or
exceeded by 0.5 FTE in order that a partial full-time class is not
created. Teachers who have volunteered to be surplus shall not be
entitled to have their surplusdeclaration rescinded. The Board will
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provide a copy of any surplus notice or rescind of surplus to the
President of TECT.

In the event that an insufficient number of teachers volunteer, the additional

teachers declared surplus shall be those with the least seniority with the

Board, except for the following exclusions:

i) Teacherswho have received an unsatisfactory rating or who are on review
status under TPA or NTIP; or

i) Teachers declared surplus and reassigned within the past two (2) years.
The Board will provide a copy of any surplusnotice or rescind of
surplusnoticeto the President of TECT.

Where the principal decides that an alternate choice best meets the curriculum
needs of the school, such choice will be made in consultation with the school
superintendent.

The teacher declared surplus may, with the TECT president or designate, meet
with the principal and superintendent to review the decision.

Teachers declared surplus, other than those who volunteered, are entitled
to choose to return to their original schools to an open position if thereis
arescind of surpluson or before September 30. If thereis morethan one
rescind of surplusat a school, the rescinding shall be based on seniority.

Any changes after March 31 in the tentative staffing model which cause
change in the number and type of available positions or the number of surplus
teachers will befirst discussed at L SSAC, and then immediately reported by
the principal, as approved by the appropriate superintendent of education, to
the Human Resources Department. Any teacher declared surplus after March
31 shall be informed forthwith in writing by the principal or superintendent
of education of such status on the form(s) developed by the Board/Teacher
Staff Allocation Committee.

A Superintendent of Education shall give priority to the transfer, excluding
regular transfer, of a teacher who is surplus to a staffing model, provided that
such priority is restricted to the superintendency wherein the
superintendent of education hasjurisdiction.

Prior to completion of such atransfer or other involuntary transfer, the teacher
has the right to consult with the present principa and the appropriate
superintendent of education as to the reason therefore. If the teacher consults
with the superintendent of education then the teacher has the right to be
accompanied by arepresentative of OECTA.

Notwithstanding Article 7.03, a teacher who has been reassigned may
submit arequest for atransfer to the school superintendent of education.
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(b) A teacher may volunteer to be surplus by putting therequest in writing to

the principal within five working days of April 15. Such a teacher will be
declared surplus as if that request had been made under Article
9.02(a)(i1) notwithstanding 9.02(a)(i).

Guidance Counsellors will be appointed for an indefinite term. If such teacher is
not to be continued in the position for any reason, the teacher shall be so informed
by May 15 of the preceding school year.

In the event that there is a proposed change in the work assignment of a teacher
within the school, the teacher shall have the right to request a meeting with the
school principal and the school superintendent to discuss the matter and to be
accompanied by arepresentative of OECTA.

The Board may however, retain sufficient teachers who possess the necessary
gualifications to perform the duties of the available positions.

PLACEMENT PRIORITIES

9.09

9.10

Before placing any externa teaching applicants for September 1 of any year,
superintendents shall give consideration, subject to other provisions of the
Collective Agreement, for placement to the following groups:

i) the list of teachers surplus to the Staffing Model of their
school (s)/workplace(s) in that superintendency, and the list of teachers who
are returning from any leave including secondment, extension of
pregnancy/parental leave and/or loan to outside agencies and who have
advised the Human Resources Department, prior to March 1, of their intention
to return to teaching effective September 1;

i) until June 14, thelist of teachers who apply for transfer;
iii) thelist of redundant elementary school teachers; and

iv) thelist of redundant secondary school teachers, who are qualified and who
have requested an elementary placement.

Any external advertisements for teaching positions will be advertised in the
Director's Bulletin and on the Board website simultaneously with any public
advertisements.
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ARTICLE 10

MANAGEMENT RIGHTS

10.01(a) The Teachers acknowledge that it is the exclusive function of the Board to

10.02

10.03

10.04

manage and to determine educational policies and procedures consistent with
the rights and objectives of a Roman Catholic separate school system in Ontario
except as may be contrary to the provisions of this agreement or to the Acts and
Regulations of the Province of Ontario.

(b) The management function of the Board includes the right to make, change and

enforce reasonable rules and regulations not inconsistent with the provisions of
this agreement. Upon a specified request of the Teachers, the Board shall
consult with the Teachers prior to the implementation of maor changes in
policy or procedures which may affect them.

Every teacher who is eligible to be a separate school supporter as provided in the
Education Act shall become and remain a separate school supporter during the
course of the teacher's employment by the Board unless:

i) theteacher resides outside the City of Toronto,

il) the separate school board to whose schools the teacher would otherwise send
that teacher's child or children does not provide a program or speciaized
assistance required or advisable for such child or children,

iii) such a program is part of the regular curriculum of this Board or such
specialized assistance is provided by the Board, and

iv) such required or advisable program or specialized assistance is provided by
the public school board in the municipality in which the teacher resides and
would be available to such child or children.

The Board will seek input from the Teachers when reviewing established policies
and procedures and will inform the Teachers of proposed changes prior to
implementing.

The Teachers and the Board agree their representatives will meet at the request of
either party to discuss and make recommendations on matters of mutual concern
within fifteen (15) school days of such request being made or within such other
mutually agreeable timeframe. The Teachers and the Board will each be
represented by a maximum of three (3) representatives. The party requesting the
meeting shall provide a proposed agenda with any request for such a meeting.
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ARTICLE 11
JUST CAUSE

No teacher shall be reprimanded, suspended or demoted without just
cause. In the event a teacher is so reprimanded, suspended, or demoted,
that teacher shall be given the reason therefore in writing and failure to do
so shall render such reprimand, suspension, or demotion nugatory.

It is understood and agreed that clause (a) above and section 11.02 shall
have no application to a demotion as a result of a position being declared
surplus as defined in Article 1.

In the event that the Board proposes to issue a letter of reprimand, or to
suspend, demote or transfer a teacher as a disciplinary measure, the
teacher shall have the right to request a meeting with the appropriate
Board officials to discuss the matter and to be accompanied by a
representative of OECTA.

In the event that the Board proposes to dismiss a teacher for a reason other
than redundancy, the Board shall provide the Teacher with 30 days written
notice of termination of employment. Such notice shall state the reason(s)
for termination. Such notice shall be sent by registered mail to the
teacher’'s last known address or via hand delivery by the supervisory
officer or delegate to the teacher. A copy of such notice shall be sent
immediately by FAX to the President of the OECTA elementary unit.

The teacher shall have the right:

i) to request a meeting with the appropriate Board officials to discuss the
matter and to be accompanied by arepresentative of OECTA; and

i) to make representation to the Board, and to be accompanied by a
representative of OECTA.

Subject to clauses (b) and 11.05 below, the Board shall not without just
cause dismiss ateacher employed by the Board.
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(b) It is understood and agreed that dismissals for denominational cause are
not subject to the "just cause" requirement. In the event a teacher is
dismissed for denominational cause that teacher shall be given the
reason(s) therefore in writing.

11.05 A teacher who has been dismissed for other than denominational cause or
redundancy, may elect within fourteen (14) days of receiving notice of such
dismissal to grieve the dismissal through the grievance procedure, including
arbitration.

11.06 A disciplinary letter placed in a teacher's file shall be reviewed by the respective
superintendent, upon written request of the teacher, in order to determine whether
or not such letter will continue to be held in the teacher's file.

11.07 No teacher shall be disciplined, demoted, discharged or suspended based on
evauation related to optiona Professional and Staff Development or any
voluntary activity.
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ARTICLE 12

TEACHERS SALARY SCALES

Effective September 1, 2008 (3% increase)

Step

CAT.AO

CAT.Al

CAT.A2

CAT.A3

CAT.A4

38,327.00

41,660.00

43,569.00

48,025.00

49,932.00

40,879.00

44,433.00

46,459.00

51,394.00

53,602.00

43,428.00

47,206.00

49,349.00

54,763.00

57,275.00

45,976.00

49,975.00

52,237.00

58,131.00

60,943.00

48,527.00

52,745.00

55,127.00

61,499.00

64,617.00

51,079.00

55,519.00

58,016.00

64,870.00

68,291.00

53,626.00

58,288.00

60,904.00

68,238.00

71,962.00

56,173.00

61,060.00

63,792.00

71,606.00

75,632.00

58,725.00

63,833.00

66,683.00

74,975.00

79,303.00

O 0N |O|BA|W[N (- |O

61,276.00

66,605.00

69,572.00

78,341.00

82,976.00

[EEN
o

63,825.00

69,376.00

72,458.00

81,710.00

86,648.00

Effective September 1, 2009 (3%

Step

CAT.AO

CAT.Al

increase)
CAT.A2

CAT.A3

CAT.A4

39,477.00

42,910.00

44,876.00

49,466.00

51,430.00

42,105.00

45,766.00

47,853.00

52,936.00

55,210.00

44,731.00

48,622.00

50,829.00

56,406.00

58,993.00

47,355.00

51,474.00

53,804.00

59,875.00

62,771.00

49,983.00

54,327.00

56,781.00

63,344.00

66,556.00

52,611.00

57,185.00

59,756.00

66,816.00

70,340.00

55,235.00

60,037.00

62,731.00

70,285.00

74,121.00

57,858.00

62,892.00

65,706.00

73,754.00

77,901.00

60,487.00

65,748.00

68,683.00

77,224.00

81,682.00

O 0 N|oO |01~ W(N (P |O

63,114.00

68,603.00

71,659.00

80,691.00

85,465.00

[EEN
o

65,740.00

71,457.00

74,632.00

84,161.00

89,247.00
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Effective September 1, 2010 (3% increase)

Step

CAT.AO

CAT.Al

CAT.A2

CAT.A3

CAT.A4

40,661.00

44,197.00

46,222.00

50,950.00

52,973.00

43,368.00

47,139.00

49,289.00

54,524.00

56,866.00

46,073.00

50,081.00

52,354.00

58,098.00

60,763.00

48,776.00

53,018.00

55,418.00

61,671.00

64,654.00

51,482.00

55,957.00

58,484.00

65,244.00

68,553.00

54,189.00

58,901.00

61,549.00

68,820.00

72,450.00

56,892.00

61,838.00

64,613.00

72,394.00

76,345.00

59,594.00

64,779.00

67,677.00

75,967.00

80,238.00

62,302.00

67,720.00

70,743.00

79,541.00

84,132.00

OO IN|O |01~ WIN (P |O

65,007.00

70,661.00

73,809.00

83,112.00

88,029.00

[EEN
o

67,712.00

73,601.00

76,871.00

86,686.00

91,924.00

Effective September 1, 2011 (3%

Step

CAT.AO

CAT.Al

increase)
CAT.A2

CAT.A3

CAT.A4

41,881.00

45,523.00

47,609.00

52,479.00

54,562.00

44,669.00

48,553.00

50,768.00

56,160.00

58,572.00

47,455.00

51,583.00

53,925.00

59,841.00

62,586.00

50,239.00

54,609.00

57,081.00

63,521.00

66,594.00

53,026.00

57,636.00

60,239.00

67,201.00

70,610.00

55,815.00

60,668.00

63,395.00

70,885.00

74,624.00

58,599.00

63,693.00

66,551.00

74,566.00

78,635.00

61,382.00

66,722.00

69,707.00

78,246.00

82,645.00

64,171.00

69,752.00

72,865.00

81,927.00

86,656.00

OO IN|O |01~ W(N (P |O

66,957.00

72,781.00

76,023.00

85,605.00

90,670.00

[EEN
o

69,743.00

75,809.00

79,177.00

89,287.00

94,682.00
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ARTICLE 13

ANNUAL ALLOWANCES

13.01 The adlowances for the positions of resource teacher, assessment and
programming teacher, teachers assigned to the Catholic Teachers Centre and
teachers originally appointed as consultants while they hold the position of
resource teacher shall be as follows:

Sept 1/08 Sept 1/09 Sept 1/10 Sept 1/11

Resource Teacher $3,966 $4,085 $4,208 $4,334
Assessment and Programming Teachers ~ $3,966 $4,085 $4,208 $4,334
Teachers (Catholic Teachers Centre) $3,966 $4,085 $4,208 $4,334
Consultant (Resource Teacher) $3,966 $4,085 $4,208 $4,334

13.02 A resource teacher or a consultant appointed prior to January 1, 1988, will be paid
an alowance of $779 (effective Sept. 1, 2009 - $802, effective Sept. 1, 2010 -
$826, effective Sept. 1, 2011 - $851) upon return to the classroom after two years
of successful experience as aresource teacher or a consultant.

Specia Allowances

13.03 (a)

13.03 (b)

(©

A teacher appointed to a specia education position or language instruction
class prior to December 1, 1991, and who continues in a special education
assignment or language instruction class without a break in service except
a statutory leave, shall be paid the alowance that the teacher was
receiving or was entitled to receive on November 29, 1991 according to
the sub clauses set out below.

Subject to paragraphs (&) and (g), such teacher appointed to a specia
education position in a school shall be paid an alowance for special
education certification, according to the following:

Sept 1/08 Sept /09 Sept /10  Sept 1/11

Part 1 $672 $692 $713 $734
Part 11 $983 $1012 $1042 $1073
Specialist $1236 $1273 $1311 $1350

Assessment and programming teachers shall be eligible for one-half the
alowance provided in (b) above, but other teachers in positions of
responsibility shall not be so eligible.
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Subject to paragraph (@), home instruction teachers who elect not to take
the alowance provided in section 13.04 shall be eligible for the allowance
provided in (b) above.

Any teacher who received a specia education allowance in the 1990/91
school year for teaching in a language instruction class shall continue to
receive such allowance if the teacher continues in a language instruction
or aspecia education class.

Each teacher appointed after September 1, 1985, and before December 1,
1991 to an approved language instruction class shall be paid an allowance
for English as a Second Language as set out in part (b).

Notwithstanding the foregoing,

(1) no teacher shall be entitled to be paid more than one of the
allowances provided in paragraphs (b) or (f) above, or pro rated
portions of such allowances which in the aggregate exceed the
amount of one of such allowances, and

(i) no teacher appointed to a special education position in a school
after August 31, 1980 shall be entitled to the allowance payable
under paragraph (b) above and no teacher appointed to a language
instruction class shall be entitled to the allowance payable under
paragraph (f) above after August 31, 1984 if in either case any part
of the teacher's special education certification or English as a
Second Language certification is being used for category
placement.

A teacher appointed to and/or continuing in one of the following specid
education classes on or after December 1, 1991:

- autism

- multiple exceptionalitiesshandicapped
- developmentally disabled/delayed

- behavioural

- hearing impaired

- Section 20 (or successor)

shall be paid an alowance of $1,236 (effective Sept. 1, 2009 - $1273,
effective Sept. 1, 2010 - $1311, effective Sept. 1, 2011 - $1350) but shall
not be eigible for any alowances under 13.03.

Teachers holding a postgraduate degree or degrees from an approved
university requiring more than one year beyond the pass degree level shall
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be paid an alowance of $857 (effective Sept. 1, 2009 - $883, effective
Sept. 1, 2010 - $909, effective Sept. 1, 2011 - $936) per year, for the first
postgraduate degree following successful completion of such degree,
provided the postgraduate degree or any part thereof is not used in
placement or that the recipient is not receiving an allowance pursuant to
section 13.06.

An alowance of $305 (effective Sept. 1, 2009 - $314, effective Sept. 1,
2010 - $323, effective Sept. 1, 2011 - $333) per year shall be paid for the
second postgraduate degree from an approved university following
completion of such degree, provided the postgraduate degree or any part
thereof is not used in placement or that the recipient is not receiving an
allowance pursuant to section 13.06 and that the recipient first became
entitled to this allowance prior to September 1, 1992.

Notification of successful completion of a postgraduate degree and salary
adjustments shall be in accordance with sections 3.08 and 3.09.

Teachers shall be paid an alowance of $696 (effective Sept. 1, 2009 - $717,
effective Sept. 1, 2010 - $739, effective Sept. 1, 2011 - $761) per year for one of
the following: ARTC, ATCM, AWCM or equivalent effective September 1
following successful completion of the diploma provided that the diploma or any
part thereof is not used in placement, or that the recipient is not receiving an
allowance pursuant to section 13.05 and that the recipient first became entitled to
this allowance prior to September 1, 1981.

All alowancesin this Article are for full time assignments. Allowances shall be
prorated for part-time assignments.
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ARTICLE 14

TRAVEL ALLOWANCES

Itinerant teachers, assessment and programming teachers, resource
teachers, and other teachers required to use their vehicles on an ongoing
and regular basis for approved travel in connection with their assignment,
shall be paid atravel allowance of:

$0.36 per kilometre for the first 5,000 kilometres in a calendar year, and
$0.31 per kilometre for subsequent kilometres travelled.

Effective September 1, 20009:

$0.48 per kilometrefor thefirst 5,000 kilometresin a calendar year,
and

$0.43 per kilometre for subsequent kilometrestravelled.

Effective September 1, 2010:

$0.50 per kilometrefor thefirst 5,000 kilometresin a calendar year,
and

$0.45 per kilometre for subsequent kilometrestravelled.

Teachers who use their vehicles from time to time for school business
which has been approved by the teacher's superordinate shall be
reimbursed at the rate set out in 14.01.

A teacher entitled to a reembursement under 14.01 or 14.02, shall have
public liability and property damage insurance for the vehicle in the
amount of $500,000 or such other amount as the Board's insurance brokers
may recommend to the Board from time to time. If requested, the teacher
shall furnish evidence of this insurance to the Board.

If the Board determines, in its discretion, that a car is not essential to a
teacher accepting any position listed in 14.01, the Board shall reimburse
the teacher for approved transportation costs if the teacher is required to
go from one teaching site to another in the course of a day's teaching.

The Board will complete T2200 forms submitted to it by a teacher who is
in receipt of atravel allowance under this collective agreement.
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ARTICLE 15
BENEFITS

15.01 All teachers, regardless of age, will be digible to enrol in the benefit plans
defined in 15.02 and 15.03.

15.02 (a) The Board shall continue the Great West Life Dental Plan based on the 2006
Ontario Dental Association (ODA) tariff and a 9 month check-up interval
with: Basic Services payable at 100% with no lifetime maximum, a M ajor
Restorative rider with reimbursement at a level of 50% and a lifetime
maximum of $10,000, and an Orthodontic rider with reimbursement at a
level of 50% and a lifetime maximum of $3,000 per person. The Board
shall pay 100% of Dental Plan premiums.

Effective January 1, 2009 the ODA tariff to be updated to the 2007 level
Effective September 1, 2009 the ODA tariff to be updated to the 2008
IIglzi‘zlctive September 1, 2010 the ODA tariff to be updated to the 2009
IIgl‘\z‘zlctive September 1, 2011 the ODA tariff to be updated to the 2010
IEe;‘\i‘zlctiveAugust 31, 2012 the ODA tariff to be upgraded to the 2011 level

(b) Effective January 1, 2009, therider to the Dental Plan referenced in
Article 15.02 providing major restorative benefits shall be amended to
provide the option of dental implant benefits at a cost equivalent to a
required dental bridge, subject to reasonable and customary limits.

15.03 (a) The Board shall continue the existing Great West Life Semi-Private Plan
and the Great West Life Extended Health Plan (EHC) with the deductibles
of $10 and $20 and effective January 1, 2009 shall providethe Vision
Care Plan allowance of $350/24 monthsinclusive of one eye exam per
24 months, and effective August 31, 2008 the Board shall pay 100% of
the premium in effect on June 1, 2006.

Effective August 31, 2009 the Board shall pay 100% of the premium
in effect on June 1, 2007.
Effective August 31, 2010 the Board shall pay 100% of the premium
in effect on June 1, 2008.
Effective August 31, 2011 the Board shall pay 100% of the premium
in effect on June 1, 2009.
Effective August 31, 2012 the Board shall pay 100% of the premium
in effect on June 1, 2010.
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(b Effective January 1, 2009, the dispensing fee eligible for re-imbursement
under the Extended Health Plan shall be capped at five dollars per
prescription.

(© )] Effective January 1, 2009, the plan set out in 15.03(a) will include
an annual aggregate of $550 per person for al of the following:
psychologist, speech therapist, podiatrist, acupuncture, chiropodist,
registered massage therapist, osteopath, naturopath, chiropractor,
and physiotherapist.

i) Effective September 1, 2005 the Board agrees to restore the
following services to the health plan: smoking cessation products
and fertility drugs.

11)] Effective September 1, 2005 the definition of dependant child in
the benefits plan in 15.02 and 15.03 shall include children to age
25 who are enrolled in a post secondary education institution.

(d) Effective January 1, 2009, the plan set out in 15.03 (a) shall be
modified to include:

i) $750/5 yearsfor hearing aids

i) orthotics and orthopaedic shoes shall be covered based on a
combined maximum of $900 in each year, with shoes limited to
$400 per pair and orthotics limited to $450 per pair and with
an overall limit of atotal of three (3) pairsper year.

15.04 (a) For teachersunder the age of 65, the existing Group Life Insurance Plan
shall continue to cover an amount equal to three times salary including any
allowances paid under Article 13. Each teacher shall pay 100% of the
premium required to be paid for that teacher’ s life insurance coverage.

(b) All teachers aged 65 and over shall continuein the Group Life
I nsurance Plan with cover age of $50,000 only.

NOTE:
A teacher who is absent from work due to an illness or accident for more than five

months is required to notify the Board's Benefits Department thereof in writing.
Failure to do so may negate the teacher’ s coverage under such plan.

(c) A separate Group Life Policy on the lives of teachers who may wish
coverage in addition to that now available under section 15.04(a) shall be
provided. Such additional insurance shall be at the expense of the teachers
who wish such insurance and on such terms and conditions as the carrier
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may determine. The Board shall deduct the requisite premiums thereof
from the pay of each participating teacher and forward these to the carrier.

The Board's obligation to pay for any teacher the premiums, or portions thereof,
referred to in the Article shall not arise until the teacher has executed and returned
to the Board any appropriate application forms for coverage that may be required.

The portion of any Employment Insurance rebate to which teachers are entitled by
reason of the sick leave plan attributable to elementary teachers shall be paid over
to the Toronto Elementary Catholic Teachers Unit of OECTA.

(a) There shall be established a Joint Benefits Review Committee, with equal
representation of the parties, which will meet quarterly in the first two
years and semi-annually thereafter, for disclosure of information to
inform decision-making concerning the plansreferred to in Article 15.02,
15.03 and 15.04.

(b) Thefunctions of the committee shall beto:

i) recelveinformation, which will include the number of teachersin each
plan and all financial information related to premium costs, plan
usage, experienceratings, reserves and retention rates,

i) recelve anticipated renewal premium rates by June 20 for
September 1 implementation of any revised premium rates,

iii) review the information, discuss and recommend changes to the
premium rates, premium holidays, any rebates as well as possible
changesto the plan;

iv) discuss any changes to a different carrier while maintaining an
equivalent plan.

(c) TheBoard shall inform the President of any rebates or premium holidays
it receives from its benefits carrier and the amounts thereof. The
application of any rebates or premium holidays shall be subject to the
joint agreement of the parties but in default of agreement, such amounts
shall be used to reduce the premiums.

The Board may at any time, after consultation with the Teachers, substitute for
any of such plans an equivalent plan with a different carrier if the premium
cost thereof to the Board would be less.

15.09 The Board shall provide the TECT-OECTA with the master policies for all

insurance plans provided for in this agreement as well as any revisions that may
be made to them from time to time.
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ARTICLE 16
METHOD OF PAYMENT

The annual salary of each teacher shal be divided into twenty-six (26)
equal instalments.

One instalment shall be payable on the Friday of the week in which the
first day of the school year fals. If this payment does not coincide with
the Board's administrative payroll, the second instalment shall be paid the
following Friday. Subsequent instalments shall be paid every second
Friday thereafter. Any instaiment payable on a Friday which is a bank
holiday shall be payable on the immediately preceding Thursday.

Unpaid instalments comprising the balance of the salary instalments due
up to and including August 31 in each year during the term of this
agreement shall be payable on the last school day in June of that year.

The annua alowances payable to teachers in positions of responsibility
shall be paid as salaries are paid.

The Board shall deduct from the wages of each teacher, on a monthly
basis, one tenth of the regular union dues for the teacher and shall remit
the amount to OECTA.

For the purpose of clause 16.05(a) “regular union dues’ shall have the
same meaning as under section 47(2) of the Labour Relations Act.

OECTA shall indemnify and save the Board harmless against any claim or
liability arising out of the application of clause 16.05.

A teacher employed for less than a full school year shall receive
proportionate wages, calculated on a dally basis, upon the following
formula:

the number of days worked by the teacher times the teacher's annual
salary divided by the number of school days in the school year.

The Board will provide the Record of Employment for all teachers
who may be€ligiblefor El benefits.
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ARTICLE 17

PROFESSIONAL DEVELOPMENT

The Parties agree:

i) that Professional Development is job-embedded, informed by
resear ch, donein partnership with colleagues;

i) that Professional Development needsto be addressed at the system
level through the establishment of a Joint Professional
Development Committee;

iii) that the success of a Catholic Professional Learning Community
(CPLC) depends largely on the environment and the climate in
which it is set up;

iv) that CPLCs are most effective when the atmosphere within a
school promotes a focus on learning, collegiality, respect for
professionalism, and a commitment to continuous lear ning; and

v) that professional activities for teachers during Professional
Activity days shall be consistent with the learning goal identified
in the Teachers Annual Learning Plans.

The Joint Professional Development Committee

17.02(3) (i)

(i)

(iii)

(iv)

There shall be a Professional Development Committee composed of
equal numbers appointed by the Teachers and the Board. The Teachers
shall nominate three (3) teachers who shall participate in the deliberations
of the Professional Development Committee. The representatives of the
Teachers and the Board shall each nominate one of their members as
Co-Chairperson.

The Professional Development Committee’s first meeting in a school year
will be called within thirty (30) days of either party giving notice, in
writing, to the other requesting a meeting.

Three (3) additional meetings per school year will be held at the written
request of either party and will be scheduled as mutually agreed upon by
the parties on the Professional Devel opment Committee. Additional
meetings may be scheduled by the Committee.

In the event that the Teacher members disagree with the
recommendations of the committee, they may have a minority report
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appended which shall be presented to the Board through the appropriate
committee.

The terms of reference for the Committee shall be:

i) to monitor and publish written guidelines regarding eligible professional
development activities;

i) todevelop and recommend proceduresregarding the utilization and
allocation of the Professional L earning Pupil Foundation Grant (as
outlined in the PDT and applicableto elementary teachers) or any
other appropriate Ministry of Education grants pertaining to
Professional Development;

iii) to make recommendations on the number, use and scheduling of
Professional Activity Days for the subsequent school year;

iv) torecommend tothe Board in timely manner regarding the
scheduling of appropriate professional activities,

V) tooverseeand makerecommendationsfor professional activitiesfor
teachersduring Professional Activity days,

Vi) to promote best practices and sustain successful CPL Csand monitor
their implementation; and

vii)to promote a focus on learning, collegiality, and respect for
professionalism, a commitment to continuous lear ning, collective
inquiry into best practice, innovation and experimentation to improve
teaching and student learning.

Such committee will take into account the curriculum priorities of the Board.

The Board agreesto provideto the Teachersupon request all
pertinent information regarding the funds allocated to the Board
under section 5 of the PDT Agreement.

During the final term of each school year, the Board and the Teachers shall
consult via the Joint Professional Development Committee regarding
professional development funding available for individuals and approved
group activities. The utilization, allocation, amounts available and
guidelines shall be published and posted by the Board in each staff room not
later than September 30 of each school year.
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Individual teachers and school staffs may apply to use funds for attendance at
professional conferences, seminars and other professional activities within the
Province. Funding may include all or part of the cost of the registration fees,
transportation costs, books and lodging. Teachers shall make application for
funding, utilizing the form developed by the Committee, to their
superintendent or designate. The superintendent shall consider the
recommendations of the Committee, the funds available and inform the
applicant in atimely manner regarding the outcome of the application.

The Board shall endeavour to provide an occasional teacher for any
teacher who is required to be absent from the school, subject to funds
available.

Teachers shall submit their origina receipts attached to the appropriate form,
to their superintendent or designate. The Board shall provide quarterly
reports to the Committee indicating the names of all applicants, the
disposition of the application, the name of the professional development
activity and the sum approved.

The appropriate form to request fundsthrough Article 17 shall be posted
on the Board’sintranet site.

In the 2009-10 school year, one Professional Activity Day will be
designated for the purpose of assessment and completion of report cards.
The day will be designated in the calendar prior to the first reporting
period.

Effective September 2010, two Professional Activity Days will be
designated for the purpose of assessment and completion of report cards.
The days will be designated in the calendar: one prior to the first
reporting period and one prior to the second reporting period.
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ARTICLE 18
DEFERRED SALARY PLAN

The Board will grant leaves of absence of one year to teachers on the basis
of spreading four (4) years of salary over five (5) years (hereinafter called
the "Plan") on the terms and conditions set out in the remaining clauses of
this Article, all of which shall apply.

Any teacher holding a permanent contract with the Board and who has
completed at least three (3) years' teaching for the Board may apply to
participate in such Plan.

The maximum number of such leaves which may be granted to elementary
school teachers under such a Plan shall not exceed fifty (50) in any school
year.

A teacher wishing to participate in such Plan shall apply on the form
available from the Human Resources Department. The forms will be
available on January 1 and must be received by the Human Resources
Department on or before February 1 in order for the teacher to be
considered for participation in the Plan commencing the following
September 1.

Applications for such leave which have been approved by the teacher's
superintendent shall be reviewed by the Deferred Salary Plan Committee
comprised of equal numbers of the Teachers and of the Board's
administrative officials. Consideration shall be given to applications for
personal reasons such as study, travel, parenting and regeneration with
specia consideration to be given to teachers with longer service.

All applications reviewed and endorsed by the Deferred Salary Plan
Committee shall be considered by the Director who may, in the Director's
discretion, reject any applications which in the Director's view might
impair the ability of the Board to staff its schools adequately. Teachers
whose applications are approved by the Director shall be so informed by
June 1 next following.

Each teacher permitted to participate in the Plan shal enter into an
agreement with the Board as follows:

In each of the four (4) years of the Plan commencing September 1 next
following approval the teacher shall be paid 80% of the saary and
allowances to which the teacher is otherwise entitled;
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The remaining 20% of such salary and allowances shall be retained by the
Board and accumulated with interest credited thereon at the rate payable
from time to time by the Canadian Imperial Bank of Commerce on Daily
Interest Savings Accounts and compounded annually;

The leave of absence shall commence on September 1 of the 5th year from
the commencement of the teacher's participation in the Plan unless the
teacher requests postponement for one year, prior to March 15 of the year
before the leave and the Director approves such request, and the number
of approved leaves in the following year, including the postponed leave,
will not pierce the maximum allowable under 18.03. (This applies
retroactively to teachers currently enrolled under the form of contract
provided at the time);

During such school year of the leave of absence the Board shall:

)] pay the teacher al the funds accumulated pursuant to 18.07(b) and
interest earned in accordance with the foregoing either in a lump
sum on the last pay in June preceding the leave or the first pay in
September of the leave or in two equal instalments, one with the
first pay in September and the other with the first pay in January of
the year of the leave, or in instalments in accordance with clause
16.01, as the teacher may direct, and;

i) pay that portion of the premiums payable for the benefit plans set
out in Article 15 which it would have paid if the teacher were not
on leave.

The teacher shal pay that portion of the premiums payable for such
benefit plans which the teacher would have paid if that teacher were not
on leave and the teacher's contributions to the Teachers Pension Plan
Board.

Subject to any other provisions of the Collective Agreement, the teacher
shall return to the school/worksite in which the teacher was employed
immediately prior to such leave.

During such leave, the teacher's seniority shall accumulate but for the
purposes of Article 4 the period of such leave shall not be regarded as
experience.

The teacher shall not be entitled to any sick leave credits during the period
of such leave but on the teacher's return from leave shall be entitled to any
unused sick leave credits accumulated prior to taking such leave.
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A teacher declared redundant under Article 8 or who leaves active
employment with the Board while participating in the Plan must withdraw
there from. A teacher who takes a statutory Pregnancy and/or Parenta
Leave shall not be required to withdraw from the Plan. The teacher who
withdraws from the Plan shall then be paid within sixty (60) days a lump
sum equal to the teacher's contributions plus interest accrued to date of the
withdrawal.

The teacher may withdraw from the Plan:

)] provided no replacement for the teacher has been engaged by the
Board,

i) but may not do so after Mar ch 15 in the calendar year in which the
leave is to be taken except with the consent of the Board.

Notwithstanding the foregoing, the Board may, if it is unable to employ a
teacher as a suitable replacement for the participating teacher who is on
leave, defer such leave for up to one year. In such event the participating
teacher may withdraw from the Plan and the teacher shall then be paid
within sixty (60) days a lump sum equal to the teacher's contribution plus
interest accrued to the date of such withdrawal.

If ateacher dies, retires, ceases as aresult of adisability to be in receipt of
salary including paid sick leave from the board, is dismissed or terminated
or otherwise leaves active employment with the Board while participating
in the Plan, the teacher's personal representative, in the event of the
teacher's death, or the teacher shall be paid such lump sum and interest
accrued up to the date of the teacher's death, retirement, such cessation of
salary, dismissal, termination or leaving, as the case may be.

If, prior to the commencement of the leave, as a result of an illness or
accident the teacher has exhausted any sick leave credits to which the
teacher was entitled and is eligible for benefits under the Teachers
Long-Term Disability Plan, such teacher may withdraw from the Deferred
Salary Plan within a period of sixty (60) days by notice in writing to the
Board. The teacher shall be paid within sixty (60) days from the expiry of
the notice period a lump sum equal to the accumulations plus interest to
the date of such withdrawal, less applicable taxes, in accordance with
18.07(b).

If the teacher becomes permanently disabled during the term of this
agreement as a result of an injury or illness and in the opinion of the
Board's physician is no longer medically fit to carry out the teacher's
duties, this agreement upon written notice to the Board from the teacher
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shall thereupon be terminated. If the teacher is on deferred salary leave at
the time the Board shall pay to the teacher, as the teacher may elect:

i) Within sixty (60) days from such termination a lump sum equal to the
accumulations plus interest accrued to the date of the payment, less
any payments made in accordance with 18.07(d) and any applicable
income taxes required to be withheld, or

i) The remaining instalments as provided in 18.07(d) less the applicable
taxes. If the teacher is not on such leave at the time the Board shall
pay to the teacher within sixty (60) days from such termination a lump
sum equal to the accumulations plus interest accrued to the date of
payment less any applicable taxes.

In accordance with the advance income tax ruling dated 9 June 1981
received by the Board, any teacher entering the Plan will be subject to tax
in each of the five years only on the amount of income actually received
by the teacher in the year, the interest referred to in clause 18.07 (b) when
paid will be viewed as normal remuneration in the hands of the teacher
and not interest income and the tax to be withheld by the Board shall be
based on the amounts actually paid to the teacher.

During the school year of postponement under clauses 18.07 and 18.13,
the teacher shall make no contributions to the Plan and shall be provided
the full remuneration in accordance with the Collective Agreement.
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ARTICLE 19

PREGNANCY AND PARENTAL LEAVES

Statutory Pregnancy and Parental Leaves

19.01 (a)

(b)

Statutory pregnancy and statutory parental leaves shall be granted in
accordance with the Employment Standards Act (Appendix B). Statutory
parental leave includes leave for the purposes of adoption. Such leaves
shall be without pay except as provided in Article 19.08.

This article is subject to review and amendment pending any new
federal or provincial laws and regulation. The provisions of this
collective agreement shall not be construed to limit the rights to leave
or benefitsin the current federal and provincial laws.

Application for Pregnancy/Parental Leave

19.02 (a)

(b)

(©)

A teacher shall apply for pregnancy/parental leave through the principal to
the appropriate superintendent of education on the Pregnancy/Parenta
Leave Request forms available from the Human Resources Department.
In the case of a pregnancy leave, a letter from a physician indicating the
approximate date of birth must accompany the request form. If a parental
leave is requested, documentation verifying the date of adoption or date of
birth must accompany the request form.

Teachers are encouraged to apply for leave for the entire duration of their
leave at the same time. At least thirty (30) calendar days written notice
should be given to the Board prior to the commencement of the leave.
However, if the teacher had not applied for one or more leaves at the same
time such teacher may on at least thirty (30) calendar days written notice
apply for the further leaves as provided in this Article.

If unforeseen circumstances arise subsequent to the application as per
19.02(a) related to the health or the coming into custody, care and control
of the child that require the teacher to take leave, the Board shall grant
such leave provided such is verified in writing by a qualified medical
practitioner or appropriate agency.
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Conditions for Returning

19.03
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(b)

Teachers shall attempt to arrange commencement of and return from
pregnancy and parental leaves from the beginning of a school term. Any
such additional period of leave taken to extend a statutory leave to the end
of a term or school year shall be deemed as an extension to such leave
unlessit istaken at the written request of the Board. Where such extension
is at the written request of the Board, the provisions of 19.03(b) and 19.09

shall apply.

If the teacher takes only the statutory leaves granted under section 19.01
or such other periods of time to accommodate the Board as per section
19.03(a), the teacher shall be guaranteed the same school and assignment
upon the teacher's return subject to the surplus and redundancy
provisions of the collective agreement. A teacher who has elected to
take the statutory leave and no extension thereof shall not be
disadvantaged by reason of such leave in the event that there is to be a
surplus at such teacher's school/other workplace.

Extended Parental Leave

19.04 A teacher is entitled to the extended parental leaves set out below provided the
following conditions have been met:

19.05

i)

i)

the teacher has, or is deemed to have, a permanent teacher's status on the
last day of the statutory parental leave; and

the cumulative total of pregnancy, parental, and extended leave(s),
including the extended leave being sought, do not exceed twenty-four (24)
months.

Subject to clause 19.04 and upon the written request of the teacher made thirty
(30) caendar days prior to the expiry of the statutory parental leave, the Board
shall grant an extended parental leave until the end of the Christmas break next
following, the end of the March Break next following, or until August 31 next
following as chosen by the teacher.

Thirty (30) calendar days prior to the end of the statutory leave, the
teacher may choose option one, two or three as per Appendix B1

Upon thirty (30) calendar days written notice prior to the end of
option one, the teacher may exer cisethe right to option two or three.
Upon thirty (30) calendar days written notice prior to the end of
option two, the teacher may exercisetheright to option three.
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Conditions for Returning from Extended Parental Leave

19.06 A teacher returning from an extended parental leave shall be guaranteed the same
school/workplace subject to the surplus and redundancy provisions of the
collective agreement.

Benefits

19.07 A teacher granted a statutory leave shall continue to participate in those benefit
plans (other than the sick leave credit plan but including the life insurance plan,
extended health plan and dental plan) which the teacher already enjoys unless the
teacher elects not to do so. The Board shall continue to pay its share of the cost of
such benefits during such statutory leave plus any time period which carries the
leave up to the beginning of the next school term as per 19.03(a), but not during
any extensions of such leaves. Such teacher shall assume the tota cost of these
benefit plans for any period of leave that exceeds the above mentioned periods if
the teacher elects to remain covered under such benefit plans.

M aternity L eave Top Up and Supplemental Employment Benefit (SEB) Plan

19.08 A teacher taking pregnancy/parental leave under this Article who is subject to a
waiting period of at least two weeks before receiving Employment Insurance
pregnancy/parental benefits shall receive an alowance of $550 per week upon
appropriate verification to the Board.

Specia Parental Leave

19.09 (a) Upon application, ateacher who has completed the probationary period
and who has received a satisfactory rating on their most recently
completed Teacher Performance Appraisal, shall be granted a special
parental leave without pay for the remainder of the school year or for afull
school year for the purpose of parenting.

(b Such special parenta leave shall commence, except in the circumstances
of emergency, at the beginning of a school term.

(© A teacher who has been granted an extended parental leave under Article
19.05 shall not be entitled to a specia parental leave under this section
with respect to the same child unless the Board in its discretion determines
otherwise.
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Except in circumstances of emergency, ateacher shall make application in
writing for a special parental leave at least two months prior to the
commencement of the leave through the appropriate superintendent of
education to the Superintendent of Human Resources. An application on
shorter notice shal include a justification for the shortness of notice and
appropriate supporting material.

No teacher may be granted a leave under this section more than twice
except in circumstances considered by the Board to be exceptional.

A teacher returning from a special parental leave shall be subject to the
return from leave provisions set out in article 22.02(d).

A teacher granted a special parental leave may, subject to the consent of
the carrier and the terms of the plans, continue to be covered at such
teacher's expense by the benefit plans, or any of them, referred to in
Article 15.

The number of school days a teacher is on a statutory pregnancy/parental leave
shall be counted as qualified experience for the purpose of placement.

A teacher on pregnancy/parental leave may seek temporary employment with the
Board, without loss of rights under this Collective Agreement. During such
employment, however, the remuneration to the teacher, and al working
conditions will be according to the applicable collective agreement or
management policy.

The provisions of Article 19 shall not limit or disadvantage a teacher in
exercising their rightsunder Article7.
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ARTICLE 20
SICK LEAVE CREDIT PLAN

All teachers shall be entitled to sick leave credits in accordance with the
terms of this Article.

Part-time teachers shall be entitled to sick leave credits which will be
calculated on the percentage of the school year worked for the Board.

Nothing contained in Article 20 is intended to alter the number of
accumulated sick leave credits credited to a teacher immediately prior to
September 1, 1984.

Subject to other clauses in this Article, at the beginning of each school
year each teacher's sick leave account shall be credited with the total
current school year's sick leave allowance at the rate of two (2) days per
calendar month for the school year of ten (10) months from September 1.

For any teacher commencing employment or returning from a leave of
absence without pay after the first day of the school year, the sick leave
credit shall be prorated at the stated rate per month from the date of
commencing employment until the end of the school year.

All unused sick |eave shall be accumulated.

Theinitial 12 days of sick leave credits accumulated each year shall be
used exclusively for an employee’s personal illnesses. Any additional
accumulation beyond 12 days may be used either for personal illness
or for other leaves of absence as defined in the Collective Agreement.

20.02 A newly-employed teacher is expected to effect promptly a transfer, and in any
event prior to two (2) years after commencing employment with the Board, in
accordance with the applicable law, to the Board of any sick leave credits
accumulated with any other school board in Ontario.

20.03 (a)

(b)

In the event of the re-employment by the Board of a teacher, the Board
shall reinstate the accumulated sick leave credit held by the teacher on that
teacher's resignation, provided that (i) the teacher has not had intervening
employment which interrupted the continuity under which sick leave
credits are accumulated, and (ii) the period when the teacher was not
employed by the Board does not exceed two (2) years from the date of
resignation.

In the event of the employment of ateacher who was previously employed
by the Board in a capacity other than teacher, the Board shall reinstate the
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accumulated sick leave credit held by the individua a the time of
resignation, provided that:

() the teacher has not had intervening employment which interrupted
the continuity under which sick leave credits are accumulated; and

(i)  the period when the teacher was not employed by the Board does
not exceed two (2) years from the date of resignation.

Deduction from sick leave credits for illness

20.04(3)(i)

20.04(a)(ii)

(b) (i)

(©

(d)

(i1)

Deduction shall be made from a teacher’s sick leave credit for the number
of days of absence because of personal illness or immediate family
member’s illness. No salary payment shall be made to the teacher for
absence beyond the number of days to the teacher’s credit in the sick leave
plan.

Absence due to immediate family member’ sillness shall be deducted from
the teacher’ s accumulated sick leave credits only.

Absence of a teacher for reasons of personal illness or immediate family
member’ s illness for a period of five (5) consecutive working days or less
may be certified by the school principal or by the official of the Board in
charge of the appropriate department. Absence over five (5) consecutive
working days must be certified by a qualified medical or dentd
practitioner for the individual who isill. The teacher shall provide such
certification to the Board within five (5) days after returning to duty.

If the Board requests a medical certificate for an absence of less than five
(5) days, the Board shall reimburse the teacher for the cost of such
certificate. Such request shall be authorized by a Supervisory Officer
of the Board.

The Board may require the teacher to be examined by a medical or denta
practitioner of the Board's own choice at any time before any allowance
for sick leave is given or while benefits from the Plan are being received.
The Board shall be responsible for the cost of any such request.

A teacher returning from leave shall be subject to the return from
leave provisions set out in Article 22.02(d).
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Resignation

(e If ateacher submits aresignation, or takes a leave of absence without pay,
effective earlier than the last day of the school year, a deduction shall be
made from the sick leave credit for the remaining months of the year at the
stated rate of allowance per month, or fraction thereof.

Compassionate leave

20.05 If ateacher is obliged to attend a dead or dying relative beyond any leave granted
under section 20.06 and section 21.01, the teacher may apply through the
appropriate superintendent to the Superintendent of Human Resources or
designate for an extension of such leave by e-mail or telephone within two (2)
working days of the expiration of such leave. If such extension is granted, the
additional time may, at the discretion of the Board, be deducted from any
accumulated sick leave credits but if there are not sufficient credits the portion of
leave not covered by such credits shall be without pay. The teacher who is not
granted such extension will be entitled to up to five (5) days' leave without pay.
Such leave without pay may be extended at the discretion of the Board.

Urgent personal business

20.06 (a) Urgent personal business is business affecting one's personal affairs which
should be restricted to occurrences which cannot be scheduled outside of
school hours.

(b) A teacher may take time off for urgent personal business, subject to
consultation with the teacher's superordinate who may certify the reason
for absence, on the following bases:

i)  themoving of ateacher's residence (one day maximum);

ii) attendance at the graduation from a post- secondary educational
institution of the teacher's spouse, child or parent;

iii) attendance at a drama or music festival in which the teacher is a
participant;

iv) attendance at a relevant convention if the teacher is a member of a
municipal council or local board thereof;

v) attendance as a participant or coach at a tournament or meet related
to the Olympics or sports finals (provincial, nationa or
international);
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vi) attendance as president or executive officer of a riding association at
afedera or provincia convention;

(vii) attendance at the funeral of aclose friend;

(viii) the birth of a teacher's child or the adoption of a child by the
teacher if the teacher is not applying for a leave under Article 19;
and

(ix) care of a dependent where such dependent is defined as the
teacher’s spouse, child or parent.

If urgent personal business arises out of a catastrophe in a teacher's
immediate family, and/or the sudden illness of or accident to a member of
ateacher's immediate family or regular care giver to a child or member of
the immediate family in the circumstances that the teacher is unable to
arrange for anyone else to come for such member, the teacher may take
the time off without seeking approval but shall make every attempt to
inform the teacher's superordinate.

If urgent persona business is for any reason not outlined in 20.06(b) or
(c), the teacher shall first obtain the approval of the Director or designate
unless because of the urgency of the matter, the teacher is unable to seek
such approval in which event the teacher may presume such approval
without any penadty other than loss of pay if the approval is not
subsequently given.

With respect to urgent personal business, the total time which may be
taken off in any school year shall not exceed two (2) days;, however, the
Director of Education may extend such total time by up to an additional
two (2) days.

Any time off for urgent persona business under this clause shall be
deducted from the teacher's accumulated sick leave credits but if there are
not sufficient credits, the portion of the leave not covered by such credits
shall be without pay.

Leave for Court Appearance

20.07 If ateacher is charged with acriminal or quasi-criminal offence and the teacher is
not found guilty of that offence or any other offence, or if the charge is
withdrawn, such teacher shall be entitled to draw on that teacher's available
accumulated sick leave credits for the number of days that the teacher was absent
from work because the teacher was in attendance at court in connection with such
charge. This section shall not apply if the offence charged is one for which the
teacher has the option of electing to betried in night court.
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If by reason of sections 20.04(a)(ii), 20.05, 20.06 or 20.07 ateacher is entitled to
deduct one or more days of leave from any accumulated sick leave credits but
does not have sufficient credits, the teacher may use in lieu thereof any current
unused sick leave in anticipation of an accumulation of sick leave credits at the
end of the school year. However, if at that time the teacher does not have any
unused sick leave to accumulate, then that teacher's last instalment of salary for
the school year shall be adjusted by the amount paid to the teacher during any
such leaves.

Notwithstanding any other provision herein contained, no teacher may use any of
that teacher's current sick leave credits for any purpose, other than sickness,
which would reduce such credits to less than twelve (12).

The records of sick leave credits, accumulated sick leave and deductions
therefrom shall be maintained by the Board which shall administer the sick leave
credit plan. The record of each teacher shall be available to the teacher for
inspection and to each school in which the teacher teaches.

Accumulated unused sick leave credits to which the teacher was entitled under
20.01(b) as aresult of employment with the Board shall be used to provide a
gratuity in accordance with Article 24.
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ARTICLE 21

ABSENCE WITHOUT DEDUCTIONS FROM
SALARY OR SICK LEAVE CREDITS

A teacher shall be granted a leave of absence up to a maximum of five (5)
days by reason of a death in the teacher's immediate family. Immediate
family is defined as a spouse, parent, parent-in-law, child, grandchild,
brother or gister, son-in-law, daughter-in-law, and, in speciad
circumstances recognized by the Director, a former legal guardian, or
ward or fiance.

A teacher shall be granted leave of absence up to a maximum of two (2)
days by reason of a death in the teacher's family to attend the funeral. This
will be in the case of the death of uncle, aunt, grandparent, brother-in-law,
sister- in-law, niece or nephew.

Permission may be granted by the Director of Education for absence
when acting in an official representative capacity at meetings of Teachers
Federation, educational functions or funerals.

Specia time off shall be granted to teachers for the purpose of writing
university or similar examinations or attending the teacher's own
graduation.

A teacher shall be entitled to that teacher's salary notwithstanding the
absence from duty occasioned by quarantine, by jury duty, or by subpoena
to any court in any proceeding in which the teacher is not charged.

For other circumstancesnot listed in Article 21, permission may be
granted at the Director’ s discretion.
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ARTICLE 22

LEAVES OF ABSENCE WITHOUT PAY

ASSOCIATION BUSINESS

22,01 ()

(b)

(©

(d)

Upon the request in writing of the Toronto Elementary Catholic Teachers
Unit of OECTA the Board shall grant leaves of absence for up to eight
(8) representatives designated by OECTA.

The leave for any representative shall be without pay for a minimum
period of one school term or such lesser period, if requested, as approved
by the Director of Education and for a maximum period of one school
year. All salary and benefits shall be paid by the branch affiliate and shall
be administered by the Board through the normal payroll process.

No sick leave shall be credited to such teachers during such leave but any
unused sick leave credits accumulated prior to such leave shall be
available to such teachers on resumption of duties with the Board.
Seniority shall continue to accumulate during the period of such leave of
absence.

Upon the request in writing of the Toronto Elementary Catholic Teachers
Unit of OECTA the Board shall grant leaves of absence for a school year
at atime to a maximum of ten (10) teachers who are Unit Officers of the
Toronto Elementary Catholic Teachers — OECTA representing the
teachers employed in the Board's elementary schools. All salary and
benefits, as set by OECTA, shal be paid by OECTA and shall be
administered by the Board through the normal payroll process. Sick leaves
shall be credited to the teachers during such leaves of absence. In any
case, any unused sick leave credits accumulated prior to and during such
leave of absence shall be available to the teachers on resumption of duties
with the Board. The teachers seniority shall continue to accumulate during
the period of such leaves of absence.

Upon the teacher's return from a leave taken in accordance with clause (a)
or (b), the teacher shall be given a comparable position unless there has
been prior agreement as to the specific position to which the teacher shall
return.

A teacher returning from leave shall be subject to article 22.02(d).
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PERSONAL LEAVE

22.02 (a)

(b)

(©

(d)

At the discretion of the Board a teacher may be granted leave of absence
without pay for up to one (1) year. Such leave may be granted for reasons
of illness, or other personal reasons. A written application for leave shall
be made through the superintendent of education to the Director of
Education at least two months, where possible, prior to the proposed
commencement of the leave. It is preferable that any leave granted
commence at the beginning of, and terminate at the end of, a school term.

A teacher granted leave may, subject to the consent of the carrier, continue
to be covered by any of the benefit plans referred to in Article 17 at the
teacher's own expense.

A teacher who is on such leave shall not be credited with any sick leave
during the period of such leave.

A teacher returning from leave shall be subject to the following:

)] If the period of leave begins and ends in the same school year,
theteacher shall return to hisslher assignment subject to a
revision of thetentative staffing model.

i) If the period of leaveisfor one school year the teacher shall
return to hisher school/wor kplace subject to the surplusand
redundancy provisionsof the Collective Agreement.

1)) If the period of leave beginsin one school year and endsin the
next school year, the teacher shall return to hissher
school/workplace subject to the surplus and redundancy
provisions of the Collective Agreement.

iv) If the period of leaveisfor two full yearsor spans parts of
three consecutive school yearsor more, Article 7 shall apply if
applicable, otherwise the teacher shall return, if possible, to the
superintendency to which the teacher was assigned
immediately prior to the beginning of the period-of-leave.

V) The provisions of Article 19, Pregnancy and Parental L eaves,
take precedent over the above for a teacher returning directly
from a statutory or extended parental leave.
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ARTICLE 23

WORKPLACE SAFETY AND INSURANCE BOARD

23.01 While ateacher is entitled to payments from the Workplace Safety and Insurance

23.02

Board the following apply:
() such teacher shall direct that al such payments be paid to the Board,

(i) as long as Revenue Canada does not require a teacher to report
Workplace Insurance payments for income tax purposes, the Board shall
pay the teacher 90% of the teacher's full salary, including allowances;

(iii)  inthe event that Workplace Insurance payments are subject to income
tax, the Board shall continue to pay such teacher at the teacher's full
saary, including allowances,

(iv)  caculation shal be prorated on a per diem basis with each day
representing the fraction of salary that one bears to the number of school
days in the respective school year;

(v) there shall be no loss of sick credits to the teacher; and

(vi)  no teacher shall be entitled to remuneration from the Board and from the
Workplace Safety and Insurance Board, amounts which in the aggregate
exceed the teacher's annual salary, including allowances, from the Board.

(vii) Teachers and the Board will work cooperatively to identify suitable and
available employment, consistent with the teacher’ s functional abilities.

Notwithstanding the foregoing, in the event the Board determines to terminate or
discharge a teacher who by reason of a permanent disability is unable to teach and
is entitled to a permanent disability pension or lump sum in lieu thereof from
the Workplace Safety and Insurance Board, such teacher shall, if not entitled to
payment under the Teacher's Long Term Disability Plan, be paid for any
accumulated sick leave credits before such termination or dismissal.

The Board agrees to establish a committee comprised of not more than one (1)
representative of the Association and one (1) representative of the Board. Where
so requested by an injured teacher, the committee’s terms of reference will be to
make recommendations to affected teachers and the Board regarding employment
opportunities for injured teachers, including modifications to the existing jobs and
descriptions of other jobs appropriate to such teachers' capabilities.

The committee will take into account:
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the type of work the individual is capable of performing;

the medical and physica restrictions imposed on the individual by a
legally qualified medical practitioner;

the level of the individual’s physical and occupational abilities;
the level of educational qualifications possessed by the individual; and
the type of training or modification of the job required in order for the

individua to fully and capably perform the major responsibilities of an
available rehabilitative employment assignment.
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ARTICLE 24
SICK LEAVE GRATUITY PLAN

2401 (a) The Board shall pay to each teacher upon retirement, as defined in Article
24.01(h) or to a teacher's estate in the event of the teacher's death, a
gratuity based on the unexpended portion of the teacher's sick leave credits
accumulated with the Board and computed in accordance with the
following formul ae:

Y ears of service % of Sick Leave Credits
with the Board x 1/200 of annual salary
1 1
2 2
3 3
4 4
5 5
6 6
7 7
8 8
9 9
10 10
11 12
12 14
13 16
14 18
15 21
16 24
17 27
18 30
19 33
20 36
21 39
22 42
23 45
24 48
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Any teacher in the employ of the Board on June 30, 1969, may elect to
have that teacher's accumulated sick leave retirement gratuity paid in
accordance with the sick leave gratuity plan (1969 Plan") in force on that
date. Copies of the 1969 Plan are available at the Human Resources
Department and at each of the curriculum support units. The Human
Resources Department will inform each teacher who is about to retire and
who is €eligible for a gratuity under the 1969 Plan of the amounts payable
under the 1969 Plan and the amount payable in accordance with clause (a).

No teacher, or that teacher's estate, shall be entitled to more than an
amount equal to the teacher's salary, wages or other remuneration for
one-half the number of days standing to the teacher's credit and, in any
event, not in excess of the amount of one-half year's earnings at the rate
received by the teacher immediately prior to termination of employment.
[ref. The Education Act, section 158 (1)]

Where a teacher has changed time classification from full-time to
part-time employment within the five school years prior to the teacher's
retirement or death the limitation upon the amount of the gratuity payable
under (c) does not apply to such teacher. Instead, the maximum amount
receivable by the teacher, or the teacher's estate, shall not exceed an
amount equal to one-half of the full-time annual rate of the earnings which
the teacher received in the last complete school year in which the teacher
was employed by the Board. For the purpose of computing the gratuity
for the teacher referred to in this clause (d) "annual salary" in section
24.01(a) shall mean "full time annual rate of earnings".

Notwithstanding clause (c), a teacher employed on a haf-time or less
basis, or such teacher's estate, shall be entitled to an amount equal to such
teacher's salary, wages or other remuneration for all the days standing to
such teacher's credit or estate but not in excess of the amount of one-half
year's earnings at the rate received by such teacher immediately prior to
termination of employment.

In computing the gratuity, the number of days in the year shall be taken at
twenty (20) times the normal number of working months of the year.
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The retirement gratuity shall be paid in one amount
)] during the month following retirement; or

i) during the first month of the calendar year following retirement, as
the employee or the teacher's estate may elect.

Retirement as used herein shall include a resignation immediately
preceding normal retirement, early retirement or by reason of a disability
pursuant to the Teachers' Pension Act.
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ARTICLE 25
STATISTICAL INFORMATION

Upon the written request of the Teachers, the Board shall supply, but not more
than twice a year, to the Teachers as soon as practicable (but within three (3)
weeks) with any statistical information which is readily available concerning (i)
saaries, placement, seniority, leaves, age and sex of al teachers, and (ii) class
sizes, numbers and distribution of education assistants.

The Board and the Teacherswill establish a time-line chart and a protocol to
facilitate the provisions of information that is required in the Collective
Aqgreement.

Teachers shal supply or cause to be supplied on a timely basis to the
Superintendent of Human Resources and the Senior Coordinator of Employee
Relations a copy of the Toronto Elementary Catholic Teachers newsletter to
members and other general interest mailing and copies of any dtatistical
information or surveys concerning salaries, placement, seniority, leaves, age or
sex of teacher or student/teacher ratios and class sizes.

The Board shall make available cost-free a copy of this agreement to each teacher
and to each school as soon as practicable after it is signed and to each new teacher
hired thereafter. The Board and the President or Designate shall consult to
determine the format in which the agreement is printed or otherwise duplicated
for such distribution.

The Board shall provide the President of TECT-OECTA a written summary of
those members of TECT-OECTA who are to be evaluated each year no later than
October 31 of the evaluation year.

On a quarterly basis, the Board shall supply to the TECT President a list of
all teachers who have resigned or retired and any new hires since the
previousreport.

The Board shall review and discuss, once per year with SAC, the data on
L etters of Permission provided by the Ministry.

The Board shall provide the TECT-OECTA President with the unaudited
elementary school enrolment data on a board and school basisfor October 31
and March 31 by November 30 and April 30 respectively.
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ARTICLE 26

ACCESS TO TEACHER RECORDS

The Board agrees to amend as follows:

26.01 (a)

(b)

(©

26.02

26.03 (a)

(b)

(©

Within ten working days of receipt of a written request to the
teacher's superintendent, a teacher shall be provided access to hisher
“official file” as defined in article 26.03(d) and as maintained by the
Board and located in the office of the Superintendent of Education of
the area in which the teacher is assigned. After viewing the file, a
teacher may request copies of some or all of the contents of the file.
The copies shall be provided within 5 working days of receipt of the
request.

If a teacher has initiated a grievance under Article 27 and has
requested access to higher official file in connection therewith, the
official file shall be made accessible to the teacher within five (5)
wor king days of thereceipt of therequest.

Accessto ateacher’sofficial file shall belimited to the supervisory
officersof the Board, legal counsel and the officer(s) who is
responsible for upkeep of thefile.

Upon acknowledging in writing receipt thereof, a teacher shall be entitled
to receive a copy of al the teacher's evaluation reports and to add that
teacher's comments thereto.

Any documents referring to the competence, character or professional
practice of ateacher whether positive or negative which are to be placed
in a teacher's official file, shall be discussed with and shown or copied to
the teacher before these are so placed. Written notification shall be given
that such documents are being placed in the teacher’ sfile.

If the teacher disputes the accuracy or completeness of any such
information in the official file, the Board shall, within fifteen (15) school
days from receipt of written request of the teacher, confirm or amend the
documents or remove any of these, but in all cases allow the teacher to
append information regarding any documents contained in the
teacher’s official file.

Where the Board removes or amends information under 26.03(b), the
Board shall at the request of the teacher notify in writing all persons who
received areport based on the inaccurate information.
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"Official file" shall include al performance appraisa reports, professional
growth reports, appraisal/growth reports, and summary reports, any
copies of the principal-teacher cooperative evaluation reports in the
possession of the superintendent and any documents referred to in
26.03(a) retained by the superintendent.

A request made under the terms of this Article shall not adversely
affect the rights of a teacher as provided in the Freedom of
Information and Protection of Privacy Act.

The storage of documents related to a criminal record check or an

offence declaration shall be kept confidential and separate from teacher
personnel files with access limited to the Superintendent of Human
Resources and designates.

Teachers subject to a positive crimina check may request to view the file
materias, relating to the teacher, referenced in section 26.04(a).
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ARTICLE 27

GRIEVANCE PROCEDURE AND ARBITRATION

PURPOSE

27.01 The purpose of this procedure is to secure, at the lowest possible
administrative level, solutions to grievances which may from time to time
arise. These procedures will be kept as informal as may be appropriate at
any step of the procedure.

DEFINITIONS

27.02 A "grievance" isaclaim by any teacher, group of teachers, the Teachers or
the Board, relating to the interpretation, application or administration of
this agreement, or is an alegation that this agreement has been
contravened.

PROCEDURE

27.03 (a) Step One: A teacher having a grievance may, provided it is done with
reasonable promptness, discuss such grievance with the Superintendent of
Education, Human Resources or designate. The Superintendent or
delegate shall meet within ten (10) days of receipt of the written
grievance and shall give a written reply to the teacher within five (5)
days after such discussion. The teacher may be accompanied by the TECT
President or designate of OECTA.

(b) Step Two: If the grievance is not satisfactorily disposed of at Step One, the
Unit President, or designate, may on behalf of the aggrieved teacher,
within ten (10) days after the written reply at Step One has been or should
have been given, deliver the grievance in writing to the Director of
Education. The Unit President, or designate, and the aggrieved teacher
may meet with the Director or designate within five (5) days of receipt by
the Director of Education. The Unit President or designate and the
aggrieved teacher may make representation regarding the grievance. The
Director of Education or designate shall, within five (5) days after the said
meeting, deliver to the Unit President the written reply of the Board to the
grievance.

It is further understood and agreed that a grievance pertaining to the
dismissal of ateacher with permanent status shall be initiated at Step Two
of the grievance procedure.
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If the matter is not resolved at Step Two, the grievance may be referred to
arbitration.

DIRECT GRIEVANCES AND GROUP GRIEVANCES

27.04

Any grievance arising directly between the Board and the Teachers or any
grievance involving more than one teacher, instead of following the
procedure herein before set out, may be submitted in writing within a
reasonable period by either of the parties hereto to the other. The parties
agree to meet without delay in an attempt to settle the grievance. In the
event that the parties are unable to settle such grievance within fifteen (15)
days after submission of same, then the party to whom the grievance was
delivered shall reply in writing to such grievance within a further five (5)
days.

DISCHARGE GRIEVANCE

27.05

A claim by a teacher that the teacher has been unjustly discharged will be
treated as a grievance if awritten statement of such grievance is lodged at
Step 2 within five (5) days of the discharge.

ARBITRATION

27.06

27.07

In the event that any grievance shall not have been satisfactorily settled
pursuant to the foregoing provisions, the matter may then, by notice in
writing given to the other party within ten (10) days after the time limited
for exhaustion of the applicable procedures contained in the foregoing
provisions, be referred either by the Teachers or the Board to arbitration.

The notice submitting to arbitration shall contain the name of the nominee
to the arbitration board of the party making the submission. The recipient
of the notice shall within ten (10) days of receipt of the notice, inform the
other party in writing of the name of its nominee to the arbitration board.
The two (2) nominees so selected shall, within ten (10) days of the
appointment of the second of them, appoint a third person who shall be
chairperson. If the recipient of the notice fails to appoint a nominee, or if
the two (2) nominees fail to agree upon a chairperson within the time
limit, then the request for the appointment of an arbitrator or a nominee
may be made to the Minister of Labour as provided by the Ontario Labour
Relations Act. No person may be appointed to the arbitration board who
has participated directly in an attempt to settle the grievance.
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The arbitration board shall hear and decide the grievance and shall issue
its decision in writing and the decision shall be final and binding upon the
parties and any teacher affected by it. The decision of a mgority of the
arbitration board is the decision of the arbitration board, but if there is no
magjority, the decision of the charperson governs. In any grievance,
including any arising out of any reprimand, suspension or demotion or the
loss of any remuneration or benefits, the board of arbitration shall have the
power to direct payment of compensation, vary the penalty or reinstate a
benefit, including retroactivity thereof, as such board may determine to be

appropriate.

Notwithstanding section 27.08, the arbitration board established as above
shall decide the grievance submitted to it, any related questions, including
any questions as to whether a matter is arbitrable, but shall have no power
to ater, modify or amend this agreement, nor make any decision
inconsistent therewith.

Each party shall pay the cost of its own nominees to the arbitration board
and the parties shall share equally the cost of the chairperson.

Each party may be represented at the arbitration by the representative of
its choice.

Unless otherwise specifically provided any notice required to be sent
herein may be sent by prepaid registered or certified mail to the parties at
their respective mailing addresses.

The term "days" when used in this Article shall mean Monday to Friday
inclusive through the year including July and August, but excluding
school holidays.

Any time limits fixed by this Article for the taking of action by either
party or by any teacher may at any time be extended by agreement of the
representatives of the partiesinvolved.
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EXPEDITED ARBITRATION OPTION

27.15 Notwithstanding Section 27.07, the parties may mutually agree to appoint
asingle arbitrator to resolve any such grievance within the provisions of
this Article herein.

GRIEVANCE MEDIATION

27.16 Either party may request in writing the other party to refer the matter for
resolution by a mediator/arbitrator appointed by the Minister of Labour. If
such other party agrees to such mediation within 10 days, then
arrangements shall be made promptly by the requesting party with the
Minister of Labour for the appointment of a mediator/arbitrator.
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ARTICLE 28
MEDICAL/PHY SICAL PROCEDURES
28.01 A teacher shall provide help or seek assistance for a student in an emergency.

28.02 No teacher shall be required to carry out any of the following medical/physical
procedures:

the administration of medication by injection,

catheterization,

manual expression of the bladder,

tube feeding,

feeding students with impaired swallow reflex, or postural drainage.

28.03 (a) No teacher shall be required to carry out any of the following procedures
on an ongoing basis or as aregular duty for students with identified health
conditions:

lifting and positioning,
assistance with mobility,
feeding,

toileting.

(b) The Board shall continue to implement its Restraint Protocol.

28.04 (a) Teachers shal not be required to examine pupils for communicable
conditions or diseases. Notwithstanding, teachers may report any
suspicion of such conditions or diseasesto their Principal.

(b) Subject to a teacher’'s reservations, teachers shall not be required to
administer medication or perform any medica or physica procedure on a

pupil.

28.05 A committee comprised of equal numbers appointed by the Teachers and the
Board shall meet, at the request of either party, to consider and to report to the
Teachers and to the Board on medical and physical procedures to be used in
schools where there are students with special health considerations. The initia
meeting shall be held on or before November 15, in each school year. The
procedures dealing with restraint developed by the Joint TECT/TCDSB Medica
Physical Procedures Committee in 1998 shall be instituted board-wide and teacher
inservices shall be provided.



ARTICLE 29

OCCUPATIONAL HEALTH AND SAFETY

Joint Occupational Health and Safety Committee

29.01 (a)

(b)

(©

(d)

There shall be established a Joint Occupational Hedth and Sefety
Committee (the "Committee") composed of five (5) members appointed
by the Teachers, and up to five (5) members of management appointed by
the Director. All members shal be appointed for the school year
beginning September 1.

There shall be two (2) Co-chairpersons for the Committee, one (1) from
the members representing the administration of the Board and one (1)
from the teacher members, appointed by the Teachers for the school year
September 1 to August 31.

A Co-chairperson may, with the consent of the other Co-chairperson,
invite an additional person or persons to attend any meeting of the
Committee to provide additional information and comment, but none of
such additional persons shall participate in the regular business of the
meeting. The Senior Manager of Occupational Health and Safety may
attend and participate in all meetings but shall not be a voting member.

The functions of the Committee shall be;

)] to review existing education and training programs, satisfy
themselves that such programs are sufficient, be involved in
improving and/or developing new required programs and in
ensuring that all teachers are thoroughly knowledgeable of their
rights, restrictions and duties under the Occupational Health and
Safety Act;

i) to review all matters relating to occupational health and safety of
teachers which have been referred by any member of the
Committee, consider alternative solutions and, where appropriate,
make recommendations;

i) to discuss, consider and make recommendations regarding any
other matter of occupational health and safety of teachers that the
Committee deems appropriate, inclusive of:
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(€)

(f)

(9)

85

(A)  any report dealing with a fatality or a critical injury in the
workplace; and

(B)  conditions reported as potentially unsafe or unhealthy; and

iv) to coordinate with other joint health and safety committees of the
Board in ensuring the effectiveness of safety and health programs.

The Co-chairperson appointed by the administration members of the
Board shall call, on or before September 30, the first meeting of the
Committee in consultation with the other Co-chairperson. Successive
meetings shall be arranged by each Co-chairperson in rotation but in
consultation with the other Co-chairperson. The Committee shall meet not
less than twice before Christmas and not less than three (3) times after
Christmas.

There shall be no loss of pay to a member for the time taken away from
the member's regular duties to attend Committee meetings and/or perform
duties required under the Occupationa Health and Safety Act. An
occasional teacher, if required, shall be provided for the teacher who is
absent to attend a meeting, inspection or investigation, if possible.

All  recommendations should be determined by consensus. Any
recommendations reached by consensus will be directed:

() if of a minor nature being matters capable of being solved at
school or Planning and Facilities or other department as
determined by the Committee, to the appropriate principal or
superintendent in writing within 21 days; and

(i) all othersto the Director of Education.

If consensus cannot be obtained, the representatives who had not initiated
the proposa shall be permitted twenty (20) school days to examine the
proposal. Thereafter a further meeting of the Committee shall be called to
develop a report concerning the proposal. If the Board and Teacher
representatives on the Committee do not agree on the disposition of the
proposal, such representatives shall prepare and table, at a subsequent
Committee meeting, separate reports on the proposal. Both reports shall
be submitted to the Director of Education.

The Director shall respond in writing within twenty-one (21) calendar
days of receipt of:

(1) recommendations addressed to the Director by the Committee, or
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(b)
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@
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(i) reports referred under clause 29.01(g).

The Teachers shall designate two (2) of the teacher representatives and in
the case of emergency two (2) alternate(s) to:

(1) inspect a different part of elementary school buildings and parts of
other buildings within the jurisdiction of the Board occupied by
elementary school teachers, on a monthly basis, according to a
schedul e established by the Committee;

(i)  accompany the Ministry of Labour's inspector on any inspection of
any buildings provided that if there has been no reasonable notice
given to the principal of any school of such an inspection, then
the OECTA  school representative shal accompany such
inspector; and

(iii)  attend at critical injury/fatality investigations, industrial hygiene
tests and/or refusals to work, as per legisation; and

(iv)  obtaintraining, as required, as per legislation.

The teacher designated under clause 29.03(a) shall be released from
teaching duties for up to a full school year. Upon the completion of the
assignment, the teacher shall be reassigned to the same school if
possible.  Such teacher shall be accountable to the Committee for the
dailly work schedule and any change in such schedule shall be reported
promptly to the Board and the Teachers. Further, such changes shall also
be reported at the next following Committee meeting.

In accordance with the regulations made under the Occupational Health
and Safety Act, no teacher has aright to refuse work under the Act where
the circumstances are such that the life, health or safety of a student isin
imminent jeopardy.

No teacher shall be ordered or permitted to perform any duties or work in
any specific areas or to operate any specific equipment or use any specific
substance which another teacher has refused until the matter is
investigated and satisfactorily settled.

All teachers shall discuss any related occupational health and safety
problems with their school principals and shall allow time for the
concern to be addressed before bringing it to the attention of a Committee
representative.
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@ The Board shall post up-to-date copies of the Occupational Health and
Safety Act and the Asbestos Regulations in a prominent location in each
staff room not later than September 30 of each school year.

(b OECTA staff representatives shall be sent copies of the minutes of the
Committee meetings and reports of all inspections, investigations or tests
which are relevant to their site/building.

It is the belief of the parties to this agreement that the provisions of these

procedures meet the requirements of the Occupational Health and Safety Act with
respect to the establishment of the committee and the inspection of the workplace.

ARTICLE 30
PARAPROFESSIONALS
The Board may employ persons as education assistants and/or child and youth

workers provided the employment of such persons does not directly result in the
layoff of any teacher.

ARTICLE 31
HARASSMENT/ASSAULT

The sexua harassment policy and complaint procedure as established by the
Board shall apply to all teachers covered by this Collective Agreement.

The policy statements of the Board on Race and Ethnic Relations shall apply to all
teachers covered by this agreement.

The Board and the Teachers recognize that every employee has a right to freedom
from assault and harassment in the workplace. The Violence Prevention Policy of
the Board shall apply to all teachers covered by this Collective Agreement.

The Respectful Workplace document shall apply to all teachers covered by
this Collective Agreement.
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ARTICLE 32
HIRING A PERSON DIFFERENTLY ABLED

32.01 In the event that the Board wishes to employ ateacher or arrange for the return to
work of a teacher who has a disability that constitutes a handicap (as defined in
section 9(b) of the Human Rights Code) in the performance of any work to be
done by such teacher for the Board, the Board may, with the consent of the
Branch Affiliate and the teacher concerned, enter into an arrangement which
provides for an annual salary, alowances and benefits different from those
provided in this agreement. Any alterations in salary, alowances or benefits shall
be calculated as a proportion of full- time equivaent values. The same proportion
shall be used when including such teachers in Board-wide staffing ratios and
school staffing allocations.
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ARTICLE 33

CONTINUING EDUCATION

"elementary school continuing education teacher" as referred to in this
Article shall mean an individual who falls within the term "teacher" as
defined in the "Education Act" who is engaged in the teaching of an
elementary school continuing education course.

an "elementary school continuing education course" shall mean a course
developed from Ministry of Education Guidelines or approved by the
Ministry, which is ordinarily offered to elementary school students, which
requires the person delivering the course to hold a valid teaching
certificate and which is eligible for continuing education grants.

Teachers in the employ of the Toronto Catholic District School Board who
have been laid off shall have priority in accordance with seniority under
Article 8 for continuing education positions for which they are qualified
over new applicants for these positions.

The Board will continue to advertise internaly all continuing education
positions prior to advertising for any outside applicants.

The salary for an elementary school continuing education teacher shall be
$37.87 (effective Sept. 1, 2009 - $39.01, effective Sept. 1, 2010 - $40.18,
effective Sept. 1, 2011 - $41.39) for each hour of instruction. The hourly
rate includes 3.46% for statutory holiday pay and 4% for vacation pay.

An elementary school continuing education teacher shall not be paid an
hourly rate while absent from duties for any reason.

Other than as set out in this Article and Article 14, the terms and

conditions of this Collective Agreement shal not be applicable to
elementary school continuing education teachers.

ARTICLE 34

NO STRIKE OR LOCKOUT

34.01 There shall be no strike or lockout during the term of this Collective Agreement
or of any renewal of this agreement.
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ARTICLE 35

ASSOCIATION REPRESENTATIVES

The Toronto Elementary Catholic Teachers Unit shall notify the Board in writing
of the names of persons elected to office in the Toronto Elementary Catholic
Teachers Unit and of persons authorized by the Toronto Elementary Catholic
Teachers Unit to represent teachers in a particular school or workplace on behalf
of the Toronto Catholic Elementary Teachers of OECTA (Association
Representative).

The Board recognizes the appointment of one Association Representative at each
school or workplace.

The Board shall provide, subject to the approval of the Director of Education,
access to the Board' s internal mail, (including FAX and electronic mail) services
in order to conduct unit business. The Board shall provide to the Association
Representative in each school or workplace access to a telephone and a
photocopier.

The Board shall provide the Association Representative with access to a bulletin
board in each school or workplace for the posting of unit business and
information for the unit membership.

The Board shall provide the Teachers with a suitable meeting room in every
school or workplace on request, free of charge and a no cost to the Board
provided this does not interrupt the instructional program.

The Unit President or designate shall have access to their members for Toronto
Catholic Elementary Teachers business at all schools and workplaces, provided
that this does not interrupt the instructional program.

Where ateacher isrequired to attend a meeting which is disciplinary or may be
deemed disciplinary in nature, the teacher shall be entitled to request the
attendance of an Association representative.

Where the Board establishes a committee requiring Association representation,
the Association member shall be appointed by the Unit Executive.

Teachers and Association Representatives shall suffer no loss of pay as aresult of
attendance at any of the aforementioned meetings.

At the request of the Association, the Board will release, at no cost to the Board,
one Association representative for each school up to a maximum of one day per
year to attend an OECTA in-service.
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ARTICLE 36

EFFECTIVE DATE - DURATION
TERMINATION - RENEWAL

36.01 This Collective Agreement shall become effective September 1, 2008, and shall
remain in full force and effect until August 31, 2012.

Either party may notify the other of a desire to negotiate a renewa of this
Collective Agreement. Such notification shall be delivered or mailed by prepaid
registered or certified post to the other within the month of January of the year in
which this Agreement expires. Negotiations for such renewal shall commence
within thirty (30) days of notification.

IN WITNESS WHEREOF the parties hereto have hereunto set their respective
hands and seals on the date first above written.

SIGNED, SEALED AND DELIVERED in the presence of

TORONTO CATHOLIC TORONTO ELEMENTARY CATHOLIC

DISTRICT SCHOOL BOARD TEACHERS UNIT OF THE ONTARIO
ENGLISH CATHOLIC TEACHERS
ASSOCIATION EMPLOYED BY THE BOARD

K. Bottinis
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APPENDIX A
LONG TERM DISABILITY

The Board shall deduct from each pay of each teacher and forward to the Metro Catholic
LTD Board of Trustees the respective percentages of gross salary it states are required for
membership by each of the elementary school teachers and by each of the secondary
school teachersin the Teachers Long Term Disability Plan. In the case of an elementary
school teacher the Board shall deduct the stated percentage from the teacher's gross salary
including any adjustments to salary made retroactively.

There shall be no such deductions in the case of a teacher who has informed the Metro
Catholic LTD Board of Trustees that the teacher has alternative comparable coverage.

The Metro Catholic LTD Board of Trustees shall be responsible for the administration of
such Plan including informing in writing the Board, through the Superintendent of
Human Resources, of the amount of such premium deductions expressed as a percentage
of gross sdlary, and any adjustments in such percentage and the names of any teachers
from whom such deductions are not to be made.

It is agreed that this letter shall form part of the Collective Agreement and has the same
force and effect as the agreement to which it is appended.

The joint committee of Teacher and Board administrative officials having reviewed the
procedures concerning the placement of teachers on Long Term Disability (LTD), which
procedures have now been established, it is agreed that the joint committee will meet
only on an ad hoc basis as problems or concerns of either the Teachers or the Board may
arise from time to time.
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APPENDIX B
PREGNANCY AND PARENTAL LEAVE

SECTIONS 46-49 OF THE EMPLOYMENT STANDARDSACT

Pregnancy leave

46. (1) A pregnant employee is entitled to a leave of absence without pay unless her due
date falls fewer than 13 weeks after she commenced employment.

When leave may begin

(2) An employee may begin her pregnancy leave no earlier than the earlier of,
() the day that is 17 weeks before her due date; and
(b) the day on which she gives birth.

Exception

(3) Clause (2) (b) does not apply with respect to a pregnancy that ends with a still-birth or
miscarriage.

Notice
(4) An employee wishing to take pregnancy leave shall give the employer,
(a) written notice at least two weeks before the day the leave isto begin; and

(b) if the employer requests it, a certificate from a legally qualified medical
practitioner stating the due date.

Notice to change date
(5) An employee who has given notice to begin pregnancy leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer
anew written notice at least two weeks before that earlier day; or

(b) on alater day than was set out in the notice, if the employee gives the employer a
new written notice at least two weeks before the day set out in the original notice.

Same, complication, etc.
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(6) If an employee stops working because of a complication caused by her pregnancy or
because of a birth, still-birth or miscarriage that occurs earlier than the due date,
subsection (4) does not apply and the employee shall, within two weeks after stopping
work, give the employer,

(a) written notice of the day the pregnancy leave began or is to begin; and

(b) if the employer requests it, a certificate from a legally qualified medical
practitioner stating,

(1) in the case of an employee who stops working because of a complication
caused by her pregnancy, that she is unable to perform the duties of her
position because of the complication and stating her due date;

(i) in any other case, the due date and the actua date of the birth, still-birth or
miscarriage.

End of pregnancy leave

47. (1) An employee’ s pregnancy leave ends,
(a) if sheisentitled to parental leave, 17 weeks after the pregnancy |leave began;
(b) if sheisnot entitled to parental leave, on the day that is the later of,

(i) 17 weeks after the pregnancy leave began, and
(i) six weeks after the birth, still-birth or miscarriage.

Ending leave early

2 An employee may end her leave earlier than the day set out in subsection (1) by
giving her employer written notice at least four weeks before the day she wishes
to end her leave.

Changing end date

(©)) An employee who has given notice under subsection (2) to end her pregnancy
leave may end the leave,

(@) on an earlier day than was set out in the notice, if the employee gives the
employer anew written notice at least four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the
employer a new written notice at least four weeks before the day indicated in
the original notice.
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Employee not returning

4 An employee who takes pregnancy leave shall not terminate her employment
before the leave expires or when it expires without giving the employer at least
four weeks' written notice of the termination.

Exception

5 Subsection (4) does not apply if the employer constructively dismisses the
employee.

PARENTAL LEAVE

48. (1) An employee who has been employed by his or her employer for at least 13 weeks
and who is the parent of a child is entitled to a leave of absence without pay
following the birth of the child or the coming of the child into the employee's
custody, care and control for the first time.

When leave may begin

2 An employee may begin parenta leave no later than 52 weeks after the day the
child is born or comes into the employee’s custody, care and control for the first
time.

Restriction if pregnancy |leave taken

(©)) An employee who has taken pregnancy leave must begin her parental leave when
her pregnancy leave ends unless the child has not yet come into her custody, care
and control for the first time.

Notice

4 Subject to subsection (6), an employee wishing to take parenta leave shall give
the employer written notice at least two weeks before the day the leave is to

begin.
Notice to change date
5 An employee who has given notice to begin parental leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the
employer a new written notice at least two weeks before that earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the
employer a new written notice at least two weeks before the day set out in the
original notice.
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If child earlier than expected

(6) If an employee stops working because a child comes into the employee’s custody,
care and control for thefirst time earlier than expected,

() the employee' s parental |eave begins on the day he or she stops working; and

(b) the employee must give the employer written notice that he or she is taking
parental |eave within two weeks after stopping work.

End of parental leave

49. (1) An employee’s parental leave ends 35 weeks after it began, if the employee also
took pregnancy leave and 37 weeks after it began, otherwise.

Ending leave early

2 An employee may end his or her parental leave earlier than the day set out in
subsection (1) by giving the employer written notice at least four weeks before the
day he or she wishesto end the leave.

Changing end date

(©)) An employee who has given notice to end his or her parental leave may end the
leave,

(@) on an earlier day than was set out in the notice, if the employee gives the
employer anew written notice at least four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the
employer a new written notice at least four weeks before the day indicated in
the original notice.

Employee not returning

4 An employee who takes parental leave shall not terminate his or her employment
before the leave expires or when it expires without giving the employer at least
four weeks' written notice of the termination.

Exception

5 Subsection (4) does not apply if the employer constructively dismisses the
employee.
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APPENDIX Bl

Pregnancy and Parental Leaves - Article 19

Statutory Leave

Extended Parental Leave

Begins Ends Option One Option Two Option Three

Sep-08 Sep-09 First day back in Jan. 2010 End of March Break 2010 August 31st, 2010

Oct-08 Oct-09 First day back in Jan. 2010 End of March Break 2010 August 31st, 2010

Nov-08 Nov-09 First day back in Jan. 2010 End of March Break 2010 August 31st, 2010

Dec-08 Dec-09 First day back in Jan. 2010 End of March Break 2010 August 31st, 2010
2008 Jan-09 Jan-10 End of March Break 2010 August 31st, 2010 First day back in Jan. 2011
2009 Feb-09 Feb-10 End of March Break 2010 August 31st, 2010 First day back in Jan. 2011
Pre March Break 2009 Pre March Break 2010 End of March Break 2010 August 31st, 2010 First day back in Jan. 2011
Post March Break 2009 Post March Break 2010 August 31st, 2010 First day back in Jan. 2011 End of March Break 2011
Apr-09 Apr-10 August 31st, 2010 First day back in Jan. 2011 End of March Break 2011
May-09 May-10 August 31st, 2010 First day back in Jan. 2011 End of March Break 2011
Jun-09 Jun-10 August 31st, 2010 First day back in Jan. 2011 End of March Break 2011

Jul-09 Jul-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011

Aug-09 Aug-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011

Sep-09 Sep-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011

Oct-09 Oct-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011

Nov-09 Nov-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011

Dec-09 Dec-10 First day back in Jan. 2011 End of March Break 2011 August 31st, 2011
2009 Jan-10 Jan-11 End of March Break 2011 August 31st, 2011 First day back in Jan. 2012
2010 Feb-10 Feb-11 End of March Break 2011 August 31st, 2011 First day back in Jan. 2012
Pre March Break 2010 Pre March Break 2011 End of March Break 2011 August 31st, 2011 First day back in Jan. 2012
Post March Break 2010 Post March Break 2011 August 31st, 2011 First day back in Jan. 2012 End of March Break 2012
Apr-10 Apr-11 August 31st, 2011 First day back in Jan. 2012 End of March Break 2012
May-10 May-11 August 31st, 2011 First day back in Jan. 2012 End of March Break 2012
Jun-10 Jun-11 August 31st, 2011 First day back in Jan. 2012 End of March Break 2012

Jul-10 Jul-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012

Aug-10 Aug-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012

Sep-10 Sep-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012

Oct-10 Oct-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012

Nov-10 Nov-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012

Dec-10 Dec-11 First day back in Jan. 2012 End of March Break 2012 August 31st, 2012
2010 Jan-11 Jan-12 End of March Break 2012 August 31st, 2012 First day back in Jan. 2013
2011 Feb-11 Feb-12 End of March Break 2012 August 31st, 2012 First day back in Jan. 2013

Pre March Break 2011

Pre March Break 2012

End of March Break 2012

August 31st, 2012

First day back in Jan. 2013

Post March Break 2011

Post March Break 2012

August 31st, 2012

First day back in Jan. 2013

End of March Break 2013

Apr-11 Apr-12 August 31st, 2012 First day back in Jan. 2013 End of March Break 2013
May-11 May-12 August 31st, 2012 First day back in Jan. 2013 End of March Break 2013
Jun-11 Jun-12 August 31st, 2012 First day back in Jan. 2013 End of March Break 2013
Jul-11 Jul-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
Aug-11 Aug-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
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2011
2012

Sep-11 Sep-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
Oct-11 Oct-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
Nov-11 Nov-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
Dec-11 Dec-12 First day back in Jan. 2013 End of March Break 2013 August 31st, 2013
Jan-12 Jan-13 End of March Break 2013 August 31st, 2013 First day back in Jan. 2014
Feb-12 Feb-13 End of March Break 2013 August 31st, 2013 First day back in Jan. 2014

Pre March Break 2012

Pre March Break 2013

End of March Break 2013

August 31st, 2013

First day back in Jan. 2014

Post March Break 2012

Post March Break 2013

August 31st, 2013

First day back in Jan. 2014

End of March Break 2014

Apr-12 Apr-13 August 31st, 2013 First day back in Jan. 2014 End of March Break 2014
May-12 May-13 August 31st, 2013 First day back in Jan. 2014 End of March Break 2014
Jun-12 Jun-13 August 31st, 2013 First day back in Jan. 2014 End of March Break 2014
Jul-12 Jul-13 August 31st, 2013 End of March Break 2014 August 31st, 2014
Aug-12 Aug-13 First day back in Jan. 2014 End of March Break 2014 August 31st, 2014

Guaranteed the same school and assignment subject to the surplus and

and redundancy provisions of the Collective Agreement -Article 19.03(b)

Guaranteed the same school /workplace subject to the surplus and redundancy

provisions of the Collective Agreement- Article 19.06

APPENDIX B2

LETTER OF UNDERSTANDING
EMPLOYMENT INSURANCE COMMISSION

WHEREAS the Board has been informed by Human Resources Development Canada
that the Supplemental Unemployment Benefit ("SUB") Plan respecting pregnancy and
parental leaves under the said collective agreement does not meet all the conditions of
subsection 57(13) of the Employment Insurance Regulations;

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the covenants hereinafter expressed and contained, the Board and the Union
do covenant, undertake and agree the one with the other as follows:

1.

Employees must apply for and must be in receipt of Employment Insurance
benefits to receive payments under the SUB Plan within the meaning of
s.57(13)(c) of the Employment Insurance Regulations.

Employees have no vested right to payments under the SUB Plan except to
payments during a period of unemployment specified in the SUB Plan within the
meaning of s.57(13)(h) of the Employment Insurance Regulations.

Payments to Employees respecting guaranteed annual remuneration or
respecting deferred remuneration or severance pay benefits are not reduced or
increased by payments received under the SUB Plan within the meaning of
s.57(13)(i) of the Employment Insurance Regulations.
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APPENDIX C

DEFERRED SALARY PLAN

AGREEMENT madethis day of , 200
BETWEEN:

TORONTO CATHOLIC DISTRICT SCHOOL BOARD
hereinafter called the "Board"

OF THE FIRST PART
-and-
hereinafter called "Teacher"

OF THE SECOND PART

WHEREAS the Collective Agreement entered into as of the 23rd day of July, 1981,
between the Board and the Branch Affiliates of the Toronto Elementary Catholic
Teachers Unit of the Ontario English Catholic Teachers Association and the Teachers
employed by the Board provides, among other things, for the granting by the Board of
leaves of absence of one year to teachers on the basis of spreading four (4) years sadary
over (5) five years, all on the terms and conditions set out in Article 18 of such Collective
Agreement and hereinafter called the "Deferred Salary Plan”;

AND WHEREAS said Article 18 requires that each teacher permitted to participate in the
Deferred Salary Plan shall enter into an agreement with the Board;

AND WHEREAS the Board has approved the application of the teacher for leave under
the Deferred Salary Plan for the school year commencing September 1, ;

NOW THEREFORE THIS AGREEMENT WITNESSETH as follows:

1 The Board hereby grants a leave of absence to the teacher under the Deferred
Salary Plan commencing on September 1,

2. In each of the four school years following September 1, , the teacher shall
be paid 80% of the salary and allowances (excepting travel alowances) to which
the teacher is entitled under the terms of the applicable Collective Agreement, less
income taxes required to be withheld.

3. The remaining 20% of the salary and allowances referred to in paragraph two (2)
shall be retained by the Board and accumulated with interest credited thereon at



100

the rate payable from time to time by the Canadian Imperial Bank of Commerce
on daily interest savings accounts and compounded annually.

During the school year which coincides with the leave of absence, the Board shall
pay the teacher, or as the teacher may direct, all the amounts retained by the
Board pursuant to paragraph (3), together with al interest accumulated in
accordance therewith, either as:

) alump sum on the last pay in June preceding the leave or the first pay in
September of the leave, or

(i)  alump sum paid in two equa instaments, one with the first pay in
September and the other with the first pay in January of the year of the
leave, or

(iii) by instaiments in accordance with the method of payment of salary as set
out in the applicable Collective Agreement, as the teacher may direct in
writing by June 1 immediately before the year of the leave.

During the period of said leave, the Board shall pay that portion of the premium
for the benefit plans which it is required to pay under the collective agreement
then in force, and the teacher shall pay the balance of such premiums and make
appropriate contributions to the Ontario Teachers Pension Plan Board.

Subject to the provisions of the Collective Agreement applicable at the time, the
teacher:

() if an elementary school teacher in the school year immediately preceding
the leave, shall return to the school/worksite in which the teacher was
employed immediately prior to such leave, and

(i) if asecondary school teacher in the school year immediately preceding the
leave, shall return to the secondary school at which the teacher was so
employed.

During the period of such leave the seniority of the Teacher shall continue to
accumulate but for the purposes of placement under the applicable Collective
Agreement the period of such leave shall not be regarded as qualified experience.

During the period of such leave the teacher shall not be entitled to any sick leave
credits but on return from such leave the teacher shall be entitled to any unused
sick leave credits accumulated prior to taking such leave.

If the teacher while participating in the Deferred Salary Plan is declared redundant
pursuant to the applicable Collective Agreement and subject to being laid off or
leaves active employment with the Board, the teacher must withdraw from the



10.

11.

12.

13.

14.

101

Deferred Salary Plan. The teacher shall thereupon be entitled to be paid within
sixty (60) days from such declaration or after leaving active employment a lump
sum equal to the accumulations plus interest accrued to date of the teacher's
withdrawal, less applicable income taxes, in accordance with paragraph two (2).

The teacher may withdraw from the Deferred Salary Plan at any time by notice in
writing to the Board provided:

(1) no replacement has been engaged by the Board; and

(i) such withdrawal is done prior to March 16 in the calendar year in which
the leave is to be taken unless the Board otherwise consents.

Notwithstanding the foregoing, the Board may if it is unable to employ a teacher
as a suitable replacement for the teacher while the teacher is on leave, defer such
leave for up to one year. In such event, the teacher may withdraw from the
Deferred Salary Plan by notice in writing to the Board and thereupon such teacher
shall be paid within sixty (60) days a lump sum equal to the accumulations plus
interest accrued to the date of such withdrawal, less applicable income taxes, in
accordance with paragraph 2.

If the teacher dies, retires, ceases as a result of a disability to be in receipt of
salary including paid sick leave from the Board, is dismissed or otherwise leaves
active employment with the Board, the teacher's personal representative in the
event of death, or the teacher, as the case may be, shall be paid alump sum equa
to the accumulations plus interest accrued to the date of death, retirement, such
cessation of salary, dismissal, termination or leaving, as the case may be, less
applicable income taxes, in accordance with paragraph 2.

If, prior to the commencement of the leave, as a result of an illness or accident
the teacher has exhausted any sick leave credits to which the teacher was entitled
and is eligible for benefits under the Teachers' Long-Term Disability Plan, such
teacher may withdraw from the Deferred Salary Plan within a period of sixty (60)
days by notice in writing to the Board. The teacher shall be paid within sixty (60)
days from the expiry of the notice period a lump sum equal to the accumulations
plus interest to the date of such withdrawal, |ess applicable taxes, in accordance
with paragraph 2.

If the teacher becomes permanently disabled during the term of this agreement as
aresult of an injury or illness and in the opinion of the Board's physician is no
longer medically fit to carry out the teacher's duties, this agreement upon written
notice to the Board from the teacher shall thereupon be terminated. If the teacher
is on deferred salary leave at the time the Board shall pay to the teacher, as the
teacher may elect, (i) within sixty (60) days from such termination a lump sum
equal to the accumulations plus interest accrued to the date of the payment, less
any payments made in accordance with paragraph 4 and any applicable income
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taxes required to be withheld, or (ii) the remaining instalments as provided in
paragraph 4 less the applicabl e taxes.

If the teacher is not on such leave at the time the Board shall pay to the teacher
within sixty (60) days from such termination a lump sum equal to the
accumulations plus interest accrued to the date of payment less any applicable
taxes.

It is understood that the teacher will be subject to income tax in each of the five
years and that the Board will withhold tax in accordance with the Advance
Income Tax Ruling dated June 9, 1981, received by the Board only on the amount
of income actually received by the teacher in a year. The interest referred to in
paragraph 2 when paid is to be viewed as normal remuneration in the hands of the
teacher and not interest income. The tax to be withheld by the Board shall be
based on the amount actually paid to the teacher.

APPENDIX D
LETTER OF INTENT

RE: X/Y DEFERRED SALARY PLANS

The Parties agreethat during the cour se of this Collective Agreement they will
undertaketo look at the possibility of developing additional x/y deferred salary plan
options.
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Appendix E
Letter of Understanding

Return from L eave Provisions

The parties have agreed to the following:

1.

2.

“period of leave” shall mean thetotal number of daysthat a teacher wason
leave with or without pay across all adjacent leavesincluding statutory leaves.
If the period of leave begins and endsin the same school year, the teacher shall
return to hisher assignment subject to a revision of the tentative staffing
model.

If the period of leaveisfor one school year theteacher shall return to hisher
school/wor kplace subject to the surplus and redundancy provisions of the
Collective Agreement.

If the period of leave beginsin one school year and endsin the next school
year, theteacher shall return to his’lher school/workplace subject to the surplus
and redundancy provisions of the Collective Agreement.

If the period of leaveisfor two full yearsor spans parts of three consecutive
school yearsor more, Article 7 shall apply if applicable, otherwisethe teacher
shall return, if possible, to the superintendency to which the teacher was
assigned immediately prior to the beginning of the period-of-leave.
Theprovisions of Article 19, Pregnancy and Parental L eaves, take precedent
over theabovefor ateacher returning directly from a statutory or extended
parental leave.

The above provisions shall apply to leavesfor which the period of leave commences
on/after December 1, 2008. If the period of leave commenced prior to December 1,
2008, the provisions may apply if an open position is available during the school
year 2008/09 in the school/wor kplace to which the teacher was assigned immediately
prior to commencing the leave or in the tentative staffing model for the school year
2009/10, as may be applicable.
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APPENDIX F

LETTER OF INTENT

Performance Appraisal

The Board shall maintain the rehabilitative spirit and legacy of the previous
appraisal document as a guideline for teachers, principals and superintendents in
implementing the Acts and Regulations.

The Board shall implement the Act and Regulations within the framework of the
Board's Mission Statement.

After the classroom observation, if the evaluator determines that the teacher may
receive an Unsatisfactory Rating, the post-observation meeting shall be held no
later than 10 days after the classroom observation.

@ The Principal shall provide to the TECT-OECTA President the
names of all teachers who receive an Unsatisfactory Rating
immediately upon issuance.

(b)  Prior to any recommendation of a teacher’s termination to the Board, an
evaluation will be conducted by the teacher’ s Superintendent except where
circumstances prompt a termination to protect the best interests of students
as provided for by legislation.

(© A performance appraisal for experienced teachers, subject to the
timelinesin the legidlation, shall be completed no later than May 31.

(d) The Board shall endeavour to complete all performance appraisalsfor
new teachers, subject to the timelines in the legislation, no later than
May 31.

A joint teacher committee including representatives of TECT-OECTA and the
Board will be maintained throughout the life of this agreement to examine issues
and guide the implementation of the TPA.

The Joint Committee will review the TPA process for:

(1) consistency of application including timelines and process within the
Acts and their Regulations and,;

(i) to recommend procedures to reflect best practices as permitted by the
Acts and Regulations.
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APPENDIX G
LETTER OF UNDERSTANDING

SPECIAL EDUCATION

The Board agrees to maintain as a minimum ratio throughout the effective term of
the collective agreement set out below.

Thisminimum istheratio of FTE studentsto FTE Special Education Teachers
which isestablished at 136 as of September 30.

Only positions which require special education qualifications, as per Ministry of
Education requirements, shall be included in the ratio. The following Special
Education Teachers in the following program categories will be counted for the
calculation in the aboveratio:

i) Special Education Self Contained Classrooms (Regular Special Education)

i) Behavioural Programmes

iii) Hearing Impaired

iv) Developmentally Disabled/Delayed

V) Gifted/Congregated Gifted

Vi) Learning Disabled

vii)  Language | mpair ment

viii)  Multiple ExceptionalitiesyHandicap

iX) Deaf and Hard of Hearing

X) Hospital for Sick Children

Xi) Autism Support

xii)  Incremental Special Education not included in other program categories

xiii)  Intensive Support Allocation not included in other program categories
(excludes 5™ Block and Junior Literacy and Junior Literacy at Risk)

The parties agree to form a Joint Committee, composed of three representatives for
the Teachers and three for the School Board to collect data and to monitor the
workload of Special Education Teachers and the Special Education workload of
classroom teachers.

The Joint Committee will review the process and criteria used for allocating Special
Education staff in each year and in a longitudinal manner throughout the term of
the agreement. The template prepared by the Board dated July 11, 2006 isto be the
point of reference.
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The Joint Committee will collect data on October 31% and April 30" regarding the
student loading in each class, students being serviced and teacher assignments, on
an agreed upon form. Thisdatawill bereviewed in the next meeting following.

The objectives of the Joint Committee are:

)] to improve student servicesin Special Education;

i) to balancetheworkload in afair and equitable manner;
1)) to determine the best practicesfor improved services, and
iv) to make recommendationsin respect to workload.

The Joint Committee effective the 2008/2009 school year, shall meet bi-annually
each November and May to review data collected, to monitor and review the staffing
and workload with regard to those who are being serviced through special
education. Additional meetings may be established by mutual consent.

APPENDIX H
LETTER OF INTENT

WORKLOAD AND STAFFING

To ensure equity in teacher workload, the parties agree to review, and implement through
SAC the workload required to reflect current trends and legislative amendments.

The Board shall meet with the Association to discuss the development and/or
implementation of new programs and/or new teaching duties that have an impact on the
bargaining Unit.

The Board further expressed its commitment to discuss with the Teachers, through SAC,
any annual staffing revisions that may be a response to changes in government funding,
alocations, or legislation. SAC will ensure that the implementation of the above is done
in afair, equitable and timely manner.
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APPENDIX |
LETTER OF UNDERSTANDING
Re: Improved Benefit Levels 2010

Representatives of the Board and the Association shall meet within thirty (30)
calendar days after written notice has been served by either party on the other.
Such notice shall not be served before January 1, 2010. The purpose of the meeting
shall befor the Association to determinein consultation with the Board the
enhanced benefit levelsin Article 15 which areto be fully implemented effective
September 1, 2010 using all the allocated funding provided to the Board as per
Section 17 of the PDT Agreement. The Board shall not berequired to contribute
any additional funding beyond the PDT Agreement.

Upon written request made after January 1, 2010, the Board shall provideto TECT,
within 30 calendar days of receipt of request, all necessary information to enable
informed decision making in this matter.

APPENDIX J
LETTER OF INTENT

CONSULTATION

During the cour se of negotiationsthe Board has agreed to consult with the teachers
prior to theimplementation of any major changes of policy or procedures of the
Board which may affect them.

Such consultation will occur in atimely manner to allow the Association to respond
to any such initiatives.

Initial notification for consultation will be through the TECT President.
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APPENDIX K
LETTER OF INTENT
ALTERNATIVE SCHOOL YEAR MODELS
It istheintent of the Board to explore and introduce Alternative School Year models

during the term of this Collective Agreement. The model of delivery shall be the
subject of discussions between the Board and the Association.

The following shall form the basis upon which the Alternative School Year model is
based:

1. No teacher shall be advantaged or disadvantaged as a result of the school
year model in place at their school/wor kplace.

2. During the terms of this Collective Agreement, the Board shall be limited to
implementing the Alternative School Year model in no more than (2) two
schools.

3. A teacher’s participation in the Alternate School Year shall bevoluntary.

4, A teacher in an Alternate School Year program who does not wish to

participate in the Alternate School Year program shall be reassigned upon
request, at the end of the school year in conjunction with Article7.

5. Program and Special Education support personnel who are required and
who volunteer to provide support services shall be given lieu time for days
worked outside of the traditional school year. Such time shall be deter mined
co-oper atively between the teacher and his’her supervisor.

6. The Board will not involuntarily transfer any teacher to these
programg/schools; rather the Board will select from those membersof TECT
who apply.

7. All salaries and working conditions in the Collective Agreement shall apply;
however, it is understood that prorating and change in timelines may be
necessary depending on the model adopted.

8. Theinstructional day shall be similar to that of the Traditional School year.

0. The length of the school year shall not exceed that of a Traditional School
Year workplace, namely one hundred ninety-four (194) days.
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The Board shall ensure that teachers on an alternate school model shall be
provided the same access to Professional Development as teachers in a
traditional school model.

The Joint Staff Allocation Committee will be mandated to identify and
make recommendations to resolve those issues in the Collective Agreement
which  may require amendment(s) in order to implement the program
within the framework of the Collective Agreement, save and except those
mattersaddressed by thisLetter of I ntent.

It is understood by both parties that all matters brought to the Joint Staff
Allocation Committee will be investigated prior to making
recommendationsto the parties.

The Board will work with the authorized representatives of the Bargaining
Unit to resolve any issues and or recommendations of the Joint Staff

Allocation Committee that lie outside the mandate of the Joint Staff
Allocation Committee.

APPENDIX L
LETTER OF UNDERSTANDING

Workplace Accommodations

Currently there exists a Joint Committee whose member srepresent the various
stakeholdersincluding TECT and which hasthe mandate to review legidation,
Board policy and practicein referenceto the Board’sdraft Policy entitled:
Workplace Accommodations For Employees With Disabilities which isto be presented
for Board approval.

The parties agree to work together to complete the mandate of this Committee by a
date established by the Committee. If consensus is not obtained by such date, the
staff of the Board may recommend a policy to the Board for its consideration.
TECT may make an alternate recommendation to the Board if it chooses.
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APPENDIX M
LETTER OF INTENT

SAFE SCHOOLS
There shall be a joint Safe Schools Committee composed of up to three (3) members
of TECT and up to three (3) representatives from the Board. The representatives of
the Teachersand the Board shall each nominate one of their number asa Co-Chair.
The name of each TECT member of the committee for a school year shall be
forwarded to the Director of Education and the Board Co-Chairperson of the
committee no later than June 30 preceding that school year, whenever possible.
During each school year the committee shall meet six (6) times during the school
year with the first meeting held no later than September 30 in order to ensure
effective planning and response.

The functions of the committee shall be:

i) Toreview the TCDSB Code of Conduct and Safe Schools policies under Bill
212.

(i)  Toreview existing education and training programsin current Safe Schools
legislation.

(i)  Toobtain relevant Safe Schools data asrequired and per missible.

(iv)  To facilitate professional development activities in relation to Safe Schools
legidlation.

(v) To make recommendations to the Safe Schools Advisory Committee of the
Board with regardsto safe school issues asthey may affect elementary school
teachers.

(vi)  Torecommend practices/proceduresto address violence against teachers.
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