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Easter Greetings

May all members and their loved ones experience a wonderful and blessed Easter.

Surplus/Seniority
The Board has declared teachers surplus, particularly in the areas of FSL and Music, who do not have the least seniority.  TECT has filed a policy grievance regarding this breach of the Collective Agreement.  Individual teachers have filed grievances as well.  Any teacher who has been declared surplus outside of their seniority should contact Victoria Hannah, TECT Teacher Welfare-Officer, at vhannah@tect.org.
Change of Work Assignment
By April 13th you were to be notified, via e-mail, by your principal, of your teaching assignment, for September 2011.  By April 15, the tentative staffing model, with specific assignments, should have been presented to the entire staff via a staff meeting, or other method agreed upon by LSSAC.  You should ask your principal if part of your assignment includes providing planning and evaluation time for other teachers.  If you are a classroom teacher and are providing more than two grade curriculums, that would constitute a double split grade and is in violation of the Collective Agreement.  If you have been given an assignment that you did not request (an involuntary change of assignment) call TECT.  Teachers whose assignments have been changed in a significant way and who will be evaluated next year are strongly encouraged to contact TECT.  The Association is recommending that you meet, as per the Collective Agreement (Article 9.07), with your principal, the superintendent, and a TECT Release Officer to discuss the change of assignment.  TECT will be asking the Board to indicate how your preferences, abilities, qualifications, and experience were considered in the decision-making process.  It is imperative that the Board appreciate that unilaterally changing assignments, without consideration of the teacher’s perspective in this matter, is inconsistent with a Board that is advocating Professional Learning Communities.  Being asked to teach a new position involves a significant increase in workload; therefore, TECT encourages the Board to consider the professional experience and concerns of our members when assigning positions for September.  As well, TECT advises members to remember that your first duty is to fulfill your professional requirements in the classroom.  Members have been reprimanded for not fulfilling their professional responsibilities.  No members have been, or should be, reprimanded for readjusting priorities in terms of their level of participation in extracurricular and/or voluntary activities.  If you have been reprimanded regarding extracurricular/voluntary activities, or pressured to participate in such activities contact TECT.
Association Reps Appreciation/Awards Dinner

On Tuesday, April 13, TECT held the Annual 
Association Representative Appreciation/Awards  Dinner.  TECT thanks all the Reps for their invaluable service to the Association and the membership.  At this event, TECT presented the following awards: Outstanding Educator – Margaret Yip Hoi; Honourary Membership – Victoria Hannah; and the following Association Representative Awards: Etobicoke/York–Dianne Rukavina; North York–Nino Scalzo; Scarborough - Deborah Karam, and Toronto/East York - Theressa  Gruber.  To all the 

award winners - Congratulations.  
Regular Transfer
Round Two – Regular Transfer Process

By April 30: The Board must post electronically an updated list of permanent open positions. 
May 2 to May 4: Eligible teachers may apply for open positions, for which they hold qualifications, directly to the principal(s) of the school by e-mail or hard copy.
Beginning May 5: Interviews for these open positions take place.  

By May 11: All applicants will be informed by the principal by e-mail as to whether they have been granted or denied their transfer.  
You must be qualified for the position at the time of application.  For further information, please refer to Article 7.11 of the Collective Agreement or contact the TECT Office.  If you were denied an interview or if you have any questions regarding the transfer process, please contact TECT.  If open positions are created in a school as a result of a transfer in round one or two, those teachers from such schools who were declared surplus (not volunteered surplus) should be offered the right of rescindment based on seniority. 
Provincial Election

On October 6, 2011 there will be a provincial election.  TECT members played a pivotal role in electing a pro-education government in 2007; as a result, we have experienced four years of labour peace, stability and a positive relationship with the government.  TECT will be providing further information to the membership over the next few months that will encourage members to get involved in this crucial election.  Together we can help elect a pro-education legislature and candidates who support publically funded Catholic Education.

Calling OECTA
It is not only inappropriate, but a contravention of your legal rights, for your superordinate to ask why you are calling OECTA.  If you believe you are being pressured by a superoridnate regarding your right to consult with your Association, please call TECT.  It is also inappropriate, and a contravention of your rights, for your superordinate to ask that you report on any discussions that occurred during an OECTA meeting.

E-mails
TECT advises members not to communicate with parents or students via e-mail.  Teachers are not required to respond to e-mails from parents or students.  TECT encourages members to review Electronic Communication (at www.oecta.on.ca). As well, members are encouraged to review the College of Teachers Professional Advisory: Use of Social Media and Electronic Communication at www.oct.ca.  
Benefits
If you and your spouse do not have family benefit 
coverage, please note that a new born or adopted child will not be covered by your benefits.  If you have question regarding this scenario, please contact the TECT office.
TECT Annual General Meeting

TECT encourages all members to attend the TECT Annual General Meeting on Thursday, May 26, 2011 (5:00 pm) at the OFL Building – 15 Gervais Drive.  Information will be sent to each member and posted on the TECT website.

In-Service on Placement Procedures

There will be a placement in-service held on Thursday, May 5, 2011 at the TECT Office beginning at 5:00 pm. All teachers who are interested in learning more about the placement process are encouraged to attend.  Further information has been sent to each school and posted on the TECT web-site.
Workplace Violence

The Board’s Workplace Violence Policy H.M. 37, states that, “Violent behaviour toward workers in the workplace is unacceptable.” Highlights of the policy include: (1) The Toronto Catholic District School Board’s (TCDSB) mission is to provide a safe and welcoming learning and working environment that is an example of Catholic community.  As such, the TCDSB is committed as an Employer to the prevention of workplace violence by taking every precaution reasonable in the circumstances to protect all workers.  (2) TCDSB shall address workplace violence toward workers from all possible sources (co-workers, supervisors, students, parents, visitors, volunteers, contractors, permit holders, strangers, and domestic violence).  The Board has also stated that, “Workplace violence is considered a safety hazard under the Ontario Occupational Health and Safety Act (OHSA) no different than other hazards such as slips, trips, electrical hazards, physical hazards and so on.  Workers report all hazards, including workplace violence to their immediate supervisor/employer.  The OHSA defines workplace violence as follows:
(a)          the exercise of physical force by a person against a worker, in a workplace, that causes or could cause physical injury to the worker.
(b)          an attempt to exercise physical force against a worker, in a workplace, that could cause physical injury to a worker.
(c)          a statement or behaviour that is reasonable for a worker to interpret as a threat to exercise physical force against a worker, in a workplace, that could cause physical injury to a worker.   

There are three categories of workplace violence:  
a) student to worker; b) worker to worker; and c) general public to worker.”  
TECT will make every effort to ensure that the Board fulfils its responsibility to provide a safe workplace for all members.  If you have any concerns regarding workplace violence, please contact the Safe Schools Release Officer – Robert MacNeil (416-398-6838 – ext. 30).
Board Travel Expense Reimbursement
TECT has addressed the issue regarding the Board’s practice of a three month time limit on the submission of travel expenses for payment.  Some TECT members will be receiving reimbursement for travel expenses that were previously denied due to the imposition of the three month time-limit.  In the recent joint communiqué, TECT members have been encouraged to submit their travel expenses within a three month timeframe.  However, TECT members have a full year, (September 1–August 31) in which travel expenses were incurred, to submit their travel expenses.  The last date to claim expenses for the current school year is August 31, 2011.  Any travel expense claim for the 2010-2011 school year received by the Board after August 31 2011, will not be paid.  The most prudent method of ensuring payment is to submit your travel expenses on a regular basis.  Contact TECT if you have any questions regarding this matter.
Separate School Supporter

If you received a letter from the Board regarding your status as a separate school supporter, please call the TECT Office.  As well, review Article 10.02 of the Collective Agreement as it provides for exemptions.
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