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Holiday Greetings

During the season of Advent, let us join together in celebrating the coming of Jesus, and offer one another greetings of goodwill, peace and joy.  

Parent-Teacher Interviews

If there are any ongoing issues arising out of your parent-teacher interviews, or if you believe you did not receive the necessary support from your administrator(s) during the interviews,   please contact TECT.  The Association can assist you in future meetings, if there have been difficulties.  
Addressing Unreasonable Class Loading

Please review the following from the Collective Agreement and please note, this clause is not limited to the number of students in the class but also applies to the specific compliment of student needs in your classroom. 

5.06
(a)
Where a teacher considers that the

teacher's class loading is unreasonable, the matter may

be referred to the OECTA Association Representative 

for consideration by the LSSAC and the Principal.  If 

the matter is not resolved five (5) school days after it 

has been referred to the principal and the LSSAC, the 

matter may be referred to the appropriate 

superintendent of education. If the matter is not 

resolved five (5) school days after it has been referred 

to the superintendent of education, the teacher may 

refer the matter to the Staff Allocation Committee for 

further consideration, via either co‑chairperson. The 

other co‑chairperson shall forthwith be advised and a 

meeting of the Staff Allocation Committee shall be 

called within five (5) days.  The decision of the Staff 

Allocation Committee shall be final and binding.  In 

the event that the SAC does not make a decision, the 

matter, together with a report from each co‑chair, may 

be referred to the Director of Education, whose 

decision shall be final and binding.

After Work Dismissal

Teachers are not required to remain after school unless they are assigned a supervision duty, under the approved supervision schedule.  Teachers are required to safely dismiss the students in their care at dismissal time.  If you are directed to remain at school, or to perform some form of "unofficial supervision,” this should be reported to TECT.  Any such duties must be included as assigned supervision and therefore be a part of your scheduled minutes of supervision in accordance with the Collective Agreement.  Inform your Association Representative of the additional assigned minutes of supervision duty.

Overnight Excursions

Involvement in overnight excursions is completely voluntary.  If you are being pressured by the principal or the parents to participate in an overnight excursion, contact TECT.  If you are contemplating participating in an overnight excursion, please consider the following (this is not a comprehensive list and a further discussion should take place with a Release Officer if you have concerns regarding overnight excursions).  Ask if administration will:   i) cover your duties; ii) guarantee your planning time; iii) approve travel allowance,  if applicable; iv) clearly outline your liabilities and responsibilities during the trip – including the 24/7 aspect of overnight excursions;  
v) provide proper support if students demonstrate

inappropriate behaviour; and (vi) have an emergency plan in place.  As well, if the principal does not support your decision regarding which students should attend this excursion, follow up with TECT. 
EQAO

EQAO continues to be a burden on our members.  There is more and more emphasis on EQAO data.  Call the TECT Office before participating in a meeting that specifically discusses EQAO scores, or if you believe you have been unjustly treated due to EQAO.  Please note that you should never meet with an official from EQAO without first consulting TECT.

Catholic School Advisory Council (CSAC) 

A teacher’s competency or other teacher performance issues should never be discussed at a CSAC meeting.  CSAC is not empowered to direct what teachers should or should not do.  The principal must intervene to ensure that such comments/directions are not introduced at a CSAC meeting.  The elected Teacher Representative on the CSAC can also be proactive, as needed, to advise or remind council members when a topic brought up for discussion is not part of the mandate of the council and suggest the appropriate forum.  Contact TECT if inappropriate comments have been made at a CSAC meeting.  All CSAC members are bound by, and should be in-serviced on the Board’s Respectful Workplace Document.  

School Safety

TECT believes that a principal, as the Board representative on site, needs to be present in the workplace to ensure the safety of staff and students.  TECT continues to stress to the Board the need to provide a replacement principal when a principal is not on site.  If you have any questions or comments regarding this matter – contact TECT. 

Collective Agreement
The Collective Agreement (CA) is a legal contract signed by the Board and the Union.  Both sides have a legal obligation to fulfil the terms of this Agreement.  This is not the “Collective Suggestions” to be viewed as a general guide by administrators.  It is also inappropriate for members individually, or collectively, to waive/alter their Collective Agreement rights.  This may be considered individual bargaining and is prohibited.  If this is occurring, it is imperative that the Association Representative, or any concerned member, immediately contact TECT.
Weekly Bulletins

It has been brought to TECT’s attention that information in some principal’s bulletins may contain direction that contravenes the rights, or privacy of our teachers.  If you have concerns regarding any messaging in a weekly bulletin, please forward that document to TECT or contact a Release Officer.  
Gossip
It is difficult to overestimate the damage caused due to gossip in the workplace. Gossip can be a form of bullying or harassment. TECT thanks you for not engaging in gossip.

Completion of External Forms

Teachers are not required to complete external forms from outside agencies or outside personnel (even when parental consent has been given) that could be used to assess/diagnose a child’s potential learning difficulties.  

Call TECT if asked to complete such forms. 

 Fifth Disease

TECT advises all teachers who are pregnant to learn more about Fifth Disease.  A Pamphlet entitled “Fifth Disease: Know the Facts” can be found on the OECTA Provincial Website (www.oecta.on.ca) in the members’ only area.  Once in the Members’ Centre - go to Teaching Resources, then to Health & Safety.  Pregnant teachers are advised to know the facts and to be tested by their family physician for their susceptibility to Fifth Disease. 

Health and Safety
If you are asked to accompany a Ministry of Labour Official regarding a Health and Safety matter or asked to sign any document regarding Health and Safety by such an Official, it is imperative that, before taking any action, you immediately contact the TECT Office.  If you have a Health and Safety concern, please complete the Health and Safety Workplace Hazard Form.  This form can be found in the Health and Safety Binder, located in the office.  Provide a copy to the principal and place a copy in the Health & Safety binder at the school.  Unsafe workplaces cannot be remedied unless they are identified. 
Interim Certificate

Any member on an interim certificate is asked to immediately call the TECT Office. 

Professionalism

Teachers are in a position of trust and must act in a professional manner.  TECT advises members to always be very mindful of any and all comments made to others about colleagues, parents, superordinates, students and other members of the school community.  Members should apply the following rule, “If the comments you are making could not be said to the entire staff or in a public setting, then do not express them.”  There are appropriate channels for expressing concerns and bringing about change.  TECT is always available to discuss professional standards of behaviour.  As well, do not discuss another teacher’s student (even if you have previously taught the child) or any other teacher with a parent; instead, redirect the parent to the child’s current teacher.  If you are discussing your own child with any other teacher, please note that you “never take off your teacher’s hat,” and you are bound by relevant Employer, College,  Association guidelines and/or

regulations. 
Working Less than 100%

If you are working less than 100% and have an interest in working more, particularly in the areas of instrumental music or FSL, please contact TECT asap.

Dress Code

There is no dress code for teachers in the TCDSB; therefore there should not be any direction from administration regarding a dress code.  If you are questioned regarding your attire, contact TECT. 

Board Travel Expense Reimbursement

TECT has addressed the issue regarding the Board’s practice of a three month time-limit on the submission of travel expenses for payment.  Some TECT members will be receiving reimbursement for travel expenses that were previously denied due to the imposition of the three month time-limit.  In a previous joint communiqué, TECT members have been encouraged to submit their travel expenses within a three month timeframe.  However, TECT members have a full year, (September 1–August 31) in which travel expenses were incurred, to submit their travel expenses.  The last date to claim expenses for the current school year is August 31, 2012.  Any travel expense claim for the 2011-2012 school year received by the Board after August 31 2012, will not be paid.  The most prudent method of ensuring payment is to submit your travel expenses on a regular basis.  Contact TECT if you have any questions regarding this matter.

Dependent Benefits

Please note a dependent under the age of 25, who is attending a post-secondary educational institution or similar educational institution, does not have to be attending full-time to be covered.  If you have been denied claims for a dependent attending post-secondary school, please contact TECT.
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