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TECT ALERT

H1N1 or ILI
Symptoms
pH1N1 or ILI (Influenza Like

Illness) has a number of
observable symptoms:

Fever Headaches
Cough Body Aches
Sore throat Fatigue
Diarrhea Vomiting

All or some of these symptoms
may be present. Teachers
should be monitoring their
students for these symptoms.
Any student who is exhibiting
the symptoms should be sent to
the office. The office is
responsible for notifying the
parents. In order to prevent the
spread of the flu, students
should be isolated until their
parents can pick them up. They
should remain at home until all
symptoms dissipate. If a fever
is present, the student should
stay at home for 24 hours after
the fever has subsided.

A staff member who is
exhibiting the same symptoms
should leave the school and
remain at home until better.
The staff member should notify
the principal and ensure that
supervision has been provided
for the students in the interim.

Any staff member who has been
diagnosed with H1N1 should
notify the principal and fill out
the form for an occupational
illness. The teacher should
report to their doctor and
ensure that the test for
identification is done. The
teacher should advise the
doctor that the virus was
present in the school, and
specifically in the teacher’s
classroom, if applicable. The
teacher should advise the
doctor that the illness should
be reported on Form 8 to the
Workplace Safety Insurance
Board. This will constitute a
WSIB claim and is one of the
requirements.

Further information on the
WSIB process is provided in a
separate article.

Statutory Rights

All teachers are protected by a
variety of laws in the province
of Ontario. Your worker rights

are provided by legislation:

*Education Act

*Human Rights Code
*Employment Insurance Act
*Workplace Safety Insurance
Act

*Occupational Health & Safety
Act

*Collective Agreement

*Board Policy






